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SUMMARY 
In the past decade, the proportion of mothers enter-
ing the labor force while they have children living at 
home has increased greatly. Despite the theoretical rel-
evance of maternal employment to the development 
of an adequate theory of personality development and 
the immediate applied value of data related to the im-
pact of maternal employment on the development of 
children, adequate research on the relations between 
maternal employment and developmental character-
istics of children has begun only recently. The present 
research represents a contribution to the small but ac-
cumulating body of research literature related to ma-
ternal employment and development of children. 
Four hypotheses were tested: (1) there is no rela-
tionship between maternal employment and the chil-
dren's perceptions of family relationships; (2) there is 
no relationship between maternal employment and se-
lected personality characteristics of the children; (3) 
there is no relationship between maternal employment 
and school-related variables of the children; and (4) 
there is no relationship between maternal employment 
and selected social-relationship characteristics of the 
children. Five measures of maternal employment were 
used. These were the number of months the mothers 
were employed during five periods in the children's 
lives: from the time the children were between 1 and 
3 years of age; 4 and 6 years of age; 1 and 6 years of 
age; during the past 30 months; and during the entire 
lives of the children. The various dependent variables 
measured in this investigation were grouped under the 
four main areas specified in the hypotheses. 
Questionnaire data related to the dependent varia-
bles were obtained from virtually all seventh- and 
eleventh-grade children in the public schools of Cedar 
Rapids, Iowa, in May 1959. Data for the maternal-em-
ployment variables and family structural and status 
variables were obtained from approximately 91 per-
cent of the parents of these children. Tests of the hy-
potheses were restricted to white children living with 
both of their biological parents who were in first mar-
riages only. All analyses were conducted separately 
for four subsamples of children who met these require-
ments. The four subsamples included 386 seventh-
grade boys, 285 eleventh-grade boys, 356 seventh-
grade girls and 246 eleventh-grade girls. 
The statistical tests for the significance of the rela-
tionships among the five maternal-employment vari-
ables and each of the four sets of dependent variables 
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provided no basis for rejecting the four general null 
hypotheses. 
. Further analyses based on the sizes and directions 
of differences in family-relationship items between 
children whose mothers had been employed and those 
whose mothers had not been employed strongly sup-
ported retaining the maternal employment-family re-
lations null hypotheses for three of the four subsam-
pIes. There was a slight indication that, relative to the 
other three subsamples, the seventh-grade girls whose 
mothers had been employed perceived their relations 
with their parents less favorably than corresponding 
girls whose mothers had not been employed. 
Other findings of this investigation included descrip-
tions of family and spousal correlates of maternal em-
ployment. Employment rates appeared to be slightly 
greater among the mothers of the seventh-grade chil-
dren than among the mothers of the eleventh-grade 
children. Also, among the mothers of the eleventh-
grade children slight inverse and statistically signifi-
cant relationships were observed among four of the 
maternal-employment variables and the ages of the 
mothers. None of these relations was significant for 
the mothers of the seventh-grade children. Other data 
suggested that the employed mothers of the seventh-
grade children had more regular employment histories 
than the employed mothers of the eleventh-grade chil-
dren. 
Maternal employment did not appear to be related 
to the sex of the children involved. The proportions of 
mothers employed during any of the five periods were 
curvilinearly related to the educational status of their 
husbands. Greatest employment was found among wo-
men married to men who had some high school. Low-
er rates were observed among women married to men 
with both lower and higher levels of education. Slight 
inverse relations were observed between the number 
of months of maternal employment during each of the 
five periods and family social-status levels. 
The employed mothers worked about 40 hours per 
week, on the average, during the week of the investi-
gation. In about half of the families where the mother 
was employed, both parents were at work when the 
child came home after school. 
Employment rates and mean hours worked per week 
were greater among mothers who were family heads 
than among the mothers involved in first marriages or 
remarriages. 
Maternal Employment, Family Relations and Selected 
Personality, School-Related and Social-Development 
Characteristics of Children! 
BY LEE G. BURCHINAL2 
One of the most striking indications of the dynamic 
character of the American family system has been re-
cent and large-scale increases in the employment of 
married women. In the spring of 1958, 31 percent of 
all married women in the United States were in the 
labor force. This represents an increase of 82 percent 
from 1940 when 17 percent of all married women were 
in the labor force (8). 
When the proportion of women who had any work 
experience during the year is taken as the criterion of 
employment, the percentages are still higher. About 
58 percent of the single women 14 years of age and 
older, 42 percent of married women with their spouses 
present and 47 percent of the women with some 
other marriage status reported some work experience 
during 1958 (9, p. 16). 
These increases in employment of wives have not 
been confined to the urban population. In 1958, 24 per-
cent of the farm wives were in the labor force. Twen-
ty-six percent of all women aged 14 or older having 
a farm residence in 1958 were employed: 10 percent 
in agriculture and 16 percent in nonagricultural work. 
The percentage of farm wives in agriculture declined 
21.5 from 1950 to 1958; the percentage in nonagricul-
tural jobs increased 14 percent during the same per-
iod (57, 62, p. 19). 
Employment of wives has not been confined to 
those without children. In April 1948, 11 percent of 
the mothers who had children under 6 and who were 
living with their husbands were in the labor force. 
The labor-force participation for wives in this cate-
gory was 18 percent in March 1958, which represen.t-
ed an increase of 64 percent over the 10-year period. 
The employment rate of wives who were living with 
their husbands and who had children between the 
ages of 6 and 17 only was 26 percent in April 1948. 
The rate of employment for these wives increased 
approximately 25 percent to March 1958. On the same 
date, 35 percent of the wives living with their hus-
bands and having no children were employed (8,12). 
In Mm'ch 1958, 33 percent of all women ever mar-
ried were employed. Thirty-six percent of all women 
1 Project 1425, Iowa Agricultural and Home Economics Experiment Sta-
tion in cooperation with the Division of Child W"lfare of the Iowa 
Department of Social Welfare. 
" Associate professor of sociology, Iowa State Univ .. rsity. 
ever married who had no children under 18 were em-
ployed; 41 percent who had children 6 to 17 were em-
ployed; and 20 percent who had children under 6 were 
employed. Similar percentages for April 1948 were 
30, 31 and 13 percent, respectively, for these cate-
gories. Smaller increases in employment rates have 
occurred among married women whose husbands are 
absent or among women who are widowed or di-
vorced. In April 1948, 35 percent of these women who 
had no husbands and had no children were in the 
labor force compared with 37 percent in March 1958. 
Among these other women ever married who had chil-
dren between 6 to 17 only, 64 percent were employed 
in April 1948, and 66 percent were employed in March 
1958. The same proportion, 45 percent, of the other 
women ever married who had children under 6 were 
employed in April 1948 and March 1958 (8, 12). 
These data indicate that employment rates among 
married women have increased sharply within the 
last decade. The largest increases appear to have oc-
curred among women who had preschool and school-
age children. There are no grounds for expecting a 
reversal of these trends in the immediate future. The 
employment rate among wives and mothers will re-
main constant or increase because of: (1) continued 
high levels of education among women, (2) younger 
ages at marriage, ( 3) younger ages of mothers at 
the time of the birth of their last child, (4) increased 
equalitarian ideology between sexes, (5) less sex dif-
ferentiation of labor in household and family roles he-
tween husbands and wives and (6) the desire of the 
wives to contribute to the family income in order to 
obtain a higher level of living, as well as the feeling 
of worth which the woman derives from outside em-
ployment. 
On the latter point, it is important to appreciate the 
contribution to the family income made by the work-
ing wife despite the attempts of some popular writers 
to minimize her economic contribution to the family. 
Among almost 38 million husband-wife families the 
median income was $4,973 in 1956. In the 10 million 
families in which both husbands and wives worked 
the median income was $5,957. The latter figure wa~ 
considerably above the $4,645 median income for fami-
lies in which the wife did not work. Thirty-six percent 
of the families with working wives had incomes of 
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$7,000 or more, compared with 21 percent of those 
without working wives (62, p. 56). 
For these reasons, it is not surprising to find that 
the Department of Labor predicts that the number of 
women workers in the present decade will increase 
at nearly twice the rate for men. By 1970, it is es-
timated that there will be about 30 million women 
workers, 6 million more than in 1960-an increase of 
about 25 percent, compared with an increase of about 
15 percent for men. Except for teen-age girls and wo-
men over 65, at least two out of every five women in 
1970 will be in the labor force. The predicted per-
centages of employment for women of various age 
groupings-45 percent for women 20 to 24, 38 percent 
for women 25 to 34, 46 percent for women 35 to 44 
and 55 percent for women 45 to 54-will include a 
large percentage of mothers of school-age and pre-
school children (58, p. 7). 
THE PROBLEM 
Increased employment among mothers brings at-
tention to questions associated with relationships be-
tween the employment of mothers and the personal-
ity and social development of the children. Answers 
to these questions are important at the theoretical 
level for assessing the necessity of a close and con-
tinuous mother-child relationship for the normal per-
sonal and social development of children. Research 
on this question is also important from an applied 
frame of reference. Frequently, it is assumed that 
the absence of mothers from their homes and the 
consequent separation from their children has detri-
mental effects upon their children. For instance, Bos-
sard suggests that children of mothers who are em-
ployed are generally lonely, feel neglected, rational-
ize their antisocial behavior and frequently exploit 
the lack of parental control (4, pp. 282-86). 
Although adequate empirical data are lacking to 
support this view, the working mother is exposed to 
these ideas and probably suffers some degree of ap-
prehension and guilt over her acceptance of the dual 
role of homemaker-mother and wage-earner. A por-
tion of a letter received from one of the working 
mothers who was included in the present sample il-
lustrates the apprehensions of one working mother: 
"How do the children of working mothers compare 
with those whose mothers do not work insofar as self-
reliance and responsibility are concerned? Are school 
p;rades up or down if the mother has little time to 
devote to 'helping' the youngster? When the mother 
works, does the child feel the family is less of a unit-
does he feel more on his own? How many youngsters 
of working mothers are assign~d and must carry out 
certain areas of housework which ordinarily the 
mother would do? How many personal services can 
be expected of the working mother? . 
These are questions I have asked myself many 
times. Because I must work in order that we have a 
home, am I cheating my son or daught~? ~yself?" 
At the present time adequate res~arch fmdmgs ar;e 
insufficient to answer these questIons. Research IS 
needed to provide a basis for answering questions 
such as these. This research will contribute both to 
our theoretical and to our applied understanding of 
situations related to the employment of mothers. 
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Such research is extremely important in view of the 
trend toward increasing employment of married wo-
men. 
OBJECTlVES 
The present investigation was undertaken in an ef-
fort to provide some data on relations between ma-
ternal employment and the personal and social de-
velopment characteristics of children. Specifically, 
the objectives of this investigation were to estimate 
what relationships exist among indexes of maternal 
employment, taken from different periods of the life 
of the child, and the personal and family character-
istics of the mothers, the children's perceptions of 
their relations with their parents, the emotional char-
acteristics of the children. the school achievement 
and school adjustment of the children and their so-
cial development. 
REVIEW OF LITERATURE 
At least three major areas of research related to 
employment of mothers can be identified. These in-
clude: (a) attitudes toward employment of mothers; 
( b) relations between employment of wives and hus-
band-wife relationships, family decision-making pro-
cesses, family division of labor and related family 
vaIiables; and (c) relations between employment of 
mothers and personal and social developmental char-
acteristics of children. 'While the third area includes 
the specific focus for the present report, a brief re-
view of research results in the other two areas is 
relevant to consideration of the third area and the 
subsequent formulation of hypotheses. 
ATTITUDES TOWARD E..">vfPLOYMENT OF WIVES AND 
MOTHERS 
Behavior is the most valid index of various sub-
jective states which include concepts as attitudes or 
values. The fact that an increasing proportion of 
mothers is entering the labor force is evidence that 
norms stressing homemaking and child care as the 
only appropriate roles for married women are becom-
ing weaker. This does not mean present norms for 
roles of married women call for dual homemaking 
and child-care roles and employment roles. The mea-
ger research data on attitudes toward the employ-
ment of wives and mothers suggest that present 
homemaking and occupational roles for married wo-
men are in a state of change. Role conflicts associ-
ated with the employment of married women are go-
ing to remain in the American social structure for 
the immediate future. 
The conclusions of one study based on white wo-
men in a small Georgia community indicated that 
the homemakers "have moved away from the h-adi-
tional concept that a married woman's place is ex-
clusively in the home but they still feel deeply that 
the mother of preschool and grade school children 
should seek employment only when circumstances 
are such that it becomes necessary" (17, p. 252). 
Data are also available on attitudes toward employ-
ment of married women from employed married wo-
men and full-time homemakers- and the husbands 
of each group-living in a rural Pennsylvania com-
munity. Nolan and Tuttle (40) found that 66 percent 
of the full-time homemakers who were interviewed 
disapproved of mothers holding jobs. Eighty-one per-
cent of these women thought their husbands would 
disapprove also. It is probably significant that the 
employed women overestimated the extent of com-
munity or spousal approval of their employment. 
Two studies of youth populations bear on attitudes 
toward employment of married women. Payne (48) 
observed that among eighth- and twelfth-grade Geor-
gia students, boys were opposed to having their wives 
work after marriage, but the majority of the girls 
were expecting to work after their marriage. Empey 
reports that 80 percent of a sample of female college 
students preferred marriage over career. Approx-
imately two-thirds of both sexes reported that the wo-
man's most important duty was to have a family; 
the remainder would consider the combination of 
maniage and a career. The girls, however, were 
more advanced than boys in their occupational choice 
in career planning, which was interpreted as provid-
ing greater support than the verbal responses for the 
expectation of dual roles on the part of the girls (11). 
Results from a study based on a national sample of 
women indicated that household tasks as well as work 
experiences provide feelings of worth for married 
women (60, p. 365). 
The studies just reviewed provide far too little da-
ta to permit broad generalizations about attitudes to-
ward employment of mothers. Some generalizations 
may be tentatively suggested: (1) attitudes toward 
employment of mothers vary with the reasons for 
employment; (2) employment is generally viewed un-
favorably when young children are involved; (3) at-
titudes of women toward employment after marriage 
are more favorable than those of men; and (4) home-
making roles, however, are not being rejected-satis-
factions and feelings of worth are derived from 
household work and family activities by a majority 
of women, whether they are employed or are full-
time homemakers. 
Carefully reasoned discussions of the issues in-
volved in the employment of married women are also 
available (20, 32, 59, 61). The activities of the Wo-
man's Bureau, Department of Labor, in behalf of sin-
gle and married women were presented in a recent 
article (34). 
Concern about employment of married women has 
not been limited to professional or scholarly publica-
tions. Hatch and Hatch (22) have presented a timely 
review of the degree to which articles in three lead-
ing magazines appealing to working women present 
a constructive approach to the recognition and solu-
tion of problems of the manied woman with regular 
paid employment outside the home. In the 1956-57 is-
sues of MademOiselle, Chal'm and Glamour 35 arti-
cles were found which dealt principally with the prob-
lems of married working women. The Hatches came 
to the conclusion that these articles, designed to aid 
the working wife to perceive the nature of her prob-
lems and offer her constructive solutions, were velY 
limited, tended to assume that every problem could 
be ameliorated by the applications of labor-saving 
techniques and determination and avoided realistic 
treatment of the profound conflicts which were in-
volved. 
If employment of mothers is associated with alter-
ations in the husband-wife relationships which con-
tribute to less satisfying marital relations for the 
wife, the husband, or both, these marital relationship 
changes may be reflected in greater strain in parent-
child relationships. If so, these changes should be ex-
pected to have a negative influence on the develop-
mental characteristics of the children. For some 
families, employment of mothers may be assoCiated 
with positive changes in marital roles and parent-
child relationships. In these families, employment of 
mothers would be associated with positive influences 
on the developmental characteristics of the children. 
Because of the possibility of these linkages, the avail-
able research on the relations between employment 
of mothers and marital role variables is reviewed 
briefly as a basis for reviewing the research litera-
ture which is directly relevant to the present investi-
gation. 
RELATIONS BETWEEN MATERNAL EMPLOYMENT 
AND MARITAL ROLF..8 
The results of three studies consistently point to 
alterations in husband-wife roles when the wife takes 
employment outside the home (3, 25, 40). Employ-
ment of wives was associated with increased roles in 
family decision-making and in their power relation-
ship vis-a-vis their husbands. Husbands of the em-
ployed wives participated more frequently in house-
hold tasks. Data from a recent study (26) are in 
agreement with the generalization that husbands of 
employed wives participated more frequently in 
household tasks, but Hoffman questions previous 
findings related to employment of wives and conse-
quent changes in the family power relationships. 
At least three studies are available which at-
tempted to test the effect of maternal employ-
ment on the maIital satisfaction of husbands and 
wives. Gianopulas and Mitchell (16) found tllat con-
flicts centered on economic dominance were greater 
among couples where the husbands disapproved of 
their wives' employment. Further, among couples 
where the husbands disapproved, the husbands and 
wives were less able to agree on points of marital 
conflict. No significant differences were observed be-
tween the couples where the husbands approved of 
their wives' employment and couples where the wife 
was not employed. 
Locke and Mackeprang (36) found no statistically 
significant differences between the marital satisfac-
tion scores of employed and nonemployed wives, be-
between the husbands of employed and nonemployed 
wives, or between similar differences for divorced 
couples. Also, Nye (45) failed to discover a signifi-
cant difference between levels of maIital happiness 
or satisfaction among employed and nonemployed 
wives. However, a statistically significant greater 
amount of conflict was reported by employed wives 
than by nonemployed wives. This conclusion was sup-
ported by independent data obtained from adoles-
cents. Adolescents whose mothers were employed per-
ceived greater conflict between their mothers and 
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fathers than adolescents whose mothers were not 
employed. 
Other data analyzed in the context of the present 
project and previously reported by Burchinal and 
Lovell (7) are relevant to the relation between ma-
ternal employment and husband-wife relationships.3 
The sample was divided into high, middle and low 
status levels, based on the husband's occupation, and 
each status level was further stratified on the basis 
of the work experience of the mother-whether she 
had any employment during the preschool years of 
any of her children or any employment experience 
during the school years of her children or whether 
she had never been employed since the birth of her 
children. Families were originally selected on the 
basis of having a child in the fourth, fifth or sixth 
grade. 
All differences in marital conflict mean scores, 
measured by the Parent Attitude Research Instru-
ment, the PARI (52), between employed and nonem-
ployed mothers within the three status levels and the 
total sample for both employment periods were non-
significant. Similar comparisons were made for the 
husbands of employed and nonemployed wives. Only 
one of the 16 tests produced a significant difference 
in marital conflict mean scores. This occurred be-
tween high-status husbands in relation to employment 
of wives while they had school-aged children. Other 
comparisons based on PARI scores indicated that 
husbands whose wives were employed tended to per-
ceive themselves as being less dominant than hus-
bands whose wives were not employed. The wives in 
the two groups were not substantially different in re-
gard to variables described as: seclusion of the moth-
er, rejection of homemaking and dependency of the 
mother. 
One other study by Nye (43) focused on the adjust-
ment of employed and nonemployed mothers to their 
children. When careful controls on related variables 
were used, generally nonsignificant results were ob-
tained for differences in adjustment to children be-
tween employed and nonemployed mothers. The sev-
eral significant differences on items and most of the 
nonsignificant differences on 10 items and a scale 
measuring adjustment to children were in the din~c­
tion of more favorable attitudes by the employed 
mothers. 
Portions of the findings of the Burchinal-Lovell in-
vestigation, however, were at variance with findings 
reported by Nye. One or both of the parents in fam-
ilies where a mother was or had been employed re-
ported greater emphasis on developing independence 
in their children, yet more frequently endorsed using 
measures which encourage child dependence upon 
adults-namely, strictness, harsh punishment and 
emphasis on parental dominance-than was found for 
parents in families where mothers were not or have 
not been employed. Also, the employed mothers re-
ported greater irritability in their relations with their 
children. 
With this review of findings related to employment 
of wives and mothers on the broader structure of 
"See Appendix B: Analys('S of rdations between mat(>rlIal employm<"Jlt 
and marital and parental roles cih.'d in the revi('w of litcrahue. 
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family-relationship variables, attention is now turned 
to the studies of relations between maternal employ-
ment and developmental characteristics of children. 
RELATIONS BETWEEN MATERNAL EMPLOYMENT AND 
DEVELOPMENTAL CHARACTERISTICS OF CHILDREN 
There is much more said than known concerning 
the possible "effects" of maternal employment on the 
personal and social developmental characteristics of 
children. Writing in 1943, in the context of the war 
separation of fathers from their families and during 
a period of increasing employment of mothers, Ke-
liher (29) advised teachers to expect the following 
from children when their mothers were employed: 
coming to school late, being less well-groomed than 
the other children, being less adequately fed at home 
as a result of having to prepare their own breakfasts, 
generally obtaining an inadequate diet, being less 
able to concentrate and displaying greater anxiety 
symptoms-being more jittery, chewing paper more 
frequently and going to the toilet more frequently 
than children whose mothers were not employed. Al-
most a dozen years later, Bossard (4) expressed sim-
ilar views. The conditions suggested by Bossard, re-
viewed earlier in this report, would indicate that ad-
justment problems of children of employed mothers 
are serious and require considerable attention. On the 
other hand, Komarovsky (32, pp. 166-207) has sug-
gested conditions which are conducive to family wel-
fare if the mother is employed. These include the ap-
proval by the father of the mother's employment, the 
employment of the mother for short hours and high 
pay and the availability of a suitable mother-substi-
tute. When these conditions are present, which is prob-
ably a rare occurrence, Komarovsky sees no reason 
why the development of children should be adversely 
affected by the employment of the mother. Presum-
ably, if some or all of these conditions are not present, 
deleterious effects should be observed in the personal 
and social development of children. 
Popular writers make different assumptions re-
garding the relations between the employment of 
mothers and development of the children. Quoting 
from the study by Hatch and Hatch: "Each of the 
four articles dealing with children exclusively as they 
form a part of the problem of the woman who wishes 
to carryon her job is highly defensive in favor of 
the working mother" (22, p. 150). The authors of 
these articles generally assert that working mothers 
can take care of their children as well and provide 
as much personal affection as a full-time homemak-
er and mother. 
With this contrast between professional pessimism 
regarding the relations between maternal employ-
ment and personal development of children and the 
optimism of popular writers, we tum now to the re-
search literature available on the question. The avail-
able research on relations between maternal employ-
ment and the development of children can be grouped 
into four areas: juvenile delinquency, family re-
lations, school achievement and school relations, and 
the personality and emotional characteristics of chil-
dren. 
Delinquency is used as an index of general social 
adjustment to the community social system. A posi-
tive relationship between employment of mothers and 
juvenile delinquency is widely assumed. There is, 
however, slight empirical support for this generaliza-
tion. The Gluecks (18) found no difference in rates of 
regular employment of mothers between delinquent 
children and children in a nondelinquent control 
group, but the group of delinquent boys contained a 
larger proportion of mothers who worked occasional-
ly. The occasionally employed mothers had a history 
of delinquency themselves, and many of them were 
married to men who were not emotionally stable and 
who had poor work habits. The Gluecks' study indi-
cated that the quality of child supervision was re-
lated more closely to delinquency than was the em-
ployment status of the mother. Small but consistently 
greater delinquency rates among children whose 
mothers were employed than among children whose 
mothers were not employed have been reported in 
two shldies by Nye (44, 46). While results of the two 
Nye studies suggest a slight relationship between ma-
ternal employment and delinquency, the crucial var-
iable in Gluecks' analyses, the adequacy of the su-
pervision of the child, was not controlled. 
Control on this variable is important, not only on 
the basis of the knowledge gained from the Gluecks' 
study, but also on the basis of information now avail-
able concerning substitute care alTangements for 
children of working mothers (33). 
Several studies report relations between maternal 
employment and family-relationship variables as 
perceived by the children. In one study (13), adoles-
cent girls whose mothers worked full-time were com-
pared with girls whose mothers were not employed. 
A greater proportion of the girls whose mothers were 
employed than those whose mothers were not indi-
cated various types of family-relationship problems. 
Since the two groups of girls were not matched in 
any wayan other variables, especially family so-
cia-economic status, these data cannot be interpreted 
as indicating poor adjustment to family relations 
among girls whose mothers are employed as com-
pared with other girls. A pair of studies by Nye, both 
with controls on possible intervening variables, point 
to an opposite conclusion. One study (42) reported 
that parent-adolescent adjustment was better in fam-
ilies when the mothers worked part-time than it was 
in families when the mothers worked full-time or 
were not employed at all. In another study (44) the 
data failed to support the idea that working mothers 
are less interested in their children than those not 
workin~ or that the children's affectional attitudes to-
ward their mothers are related to the employment 
status of the mothers. 
Generally nonsignificant differences in school 
grades or school behavioral characteristics have been 
observed between children of working mothers and 
children of nonworking mothers. One study, based on 
children referred to the school guidance department, 
reported that, in comparison with other children, the 
children of working mothers were younger, and pro-
portionately fewer were refelTed for academic diffi-
culties and more for withdrawal tendencies ( 51 ) . 
Again, no controls were utilized in the analyses, and 
it is difficult to determine whether the employment 
of the mothers is behind the problems which appear 
in this small sample or whether both the problems 
and, in some cases, the employment of mothers are 
related to other factors. 
Nye (44) obtained data related to the educational 
achievement of children whose mothers were in the 
labor force and of those whose mothers were not em-
ployed. When 13 subsamples were used for control of 
analyses, none of the differences in grade points was 
statistically significant. The majority of the nonsig-
nificant differences favored the children of the em-
ployed mothers. 
Teachers' ratings 011 childrens' academic achieve-
ment, relations between ability and achievement, ac-
ceptance by their peers, acceptance of the teacher's 
supervision, and evidence of home training were used 
by Nolan and Tuttle (40, p. 30) to assess effects of 
maternal employment upon the children. Each rating 
was scored on a four-point continuum, and mean 
scores were derived separately for children aged 6 
to 11 and for children 12 years of age or over. Among 
the younger children, none of the five sets of mean 
differences between children whose mothers were 
employed and those whose mothers were not was sta-
tistically significant. Three of the five differences 
were in favor of the children whose mothers were 
employed. For the older children, differences in aca-
demic achievement and acceptance by their peers 
were statistically significant and slightly higher for 
children from homes with employed mothers, but the 
differences were small. The other three nonsignifi-
cant differences were also in favor of the children 
of employed mothers. 
Data are also available pertaining to differences in 
personality and emotional characteristics of children 
whose mothers have been employed and those whose 
mothers have not been employed. One of the first 
investigations of this hypothesis, based upon 100 chil-
dren whose mothers were employed and an equal-
sized control group, reached the conclusion that dif-
ferences between the two groups of children were 
small. Mathews concluded that the child whose moth-
er is employed " ... is not a sad, oppressed, unhappy 
child, suffering greatly . . . because his mother 
works" (39, p. 136). 
Hand (21) used three measures of personality ad-
justment for children-the California Test of Person-
ality, ratings by teachers and choices by classmates 
-to define two categories of children: those who were 
well adjusted and those who were maladjusted. When 
the adjustment dichotomy was cross-classified with 
the employment status of the mothers, small and in-
consistent differences in proportions of adjusted boys 
or girls were found in relation to the employment 
status of their mothers. Significance tests of the dif-
ferences were not reported, and no controls were 
used in the analyses. Data from this study offer no 
basis for asserting that employment of mothers is re-
lated to maladjustment of children. 
Nye (44) included a neurotic-symptoms scale in 
his study of the employment status of mothers and 
the adjustment of adolescent children. The scale was 
taken as a measure of anxiety related to psychoso-
matic symptoms. Only one of the 13 matched sub-
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sample tests involving children from intact families 
whose mothers were employed and whose mothers 
were not employed was statistically significant. This 
single statistically significant result was interpreted 
by Nye as a chance result. 
Nonsignificant differences in behavioral systems 
related to a dependence - independence continuum 
were observed in a carefully designed matched-pairs 
study utilizing kindergarten children, half of whom 
came from homes where mothers had been employed 
for at least 6 months and half of whom came from 
homes where mothers were not employed (54). 
The results of a well-designed study by Hoffman 
(27) are at variance with the results reported by Ma-
thews, Hand, Nye and Seigel. Hoffman found that 
personality characteristics of the children of em-
ployed mothers were different from characteristics of 
control children whose mothers were not employ ad. 
Among the children whose mothers were employed, 
differences in the children's characteristics also ap-
peared to be linked to the mother's satisfaction with 
her work. 
The finding that the children of employed mothers 
were lower in intellectual performance did not agree 
with the comparable results from the Nye or Nolan 
and Tuttle investigations. 
The lack of clarity in the empirical findings related 
to the problem under study provided little guidance 
in developing generalizations regarding relations be-
tween maternal employment and the personal and so-
cial development of children or for the formulation 
of a theoretical frame for deriving hypotheses to 
guide the present investigation. 
THEORY AND HYPOTHESES 
The alleged detrimental influences of maternal em-
ployment upon the personality and social develop-
ment of children are a reflection of value orientations 
of American society concerning the roles of mothers in 
relation to their young children and of postulates de-
rived from psychoanalytic theory. Popularization of 
one of the basic tenets of psychoanalytic theory, the 
crucial importance of continuous mother-child rela-
tions during infancy and the early childhood for the 
sound development of children, is reflected in the con-
cern. over employment of mothers having young chil-
dren. Studies related to maternal deprivation are some-
times used to predict negative "effects" on the child's 
personality and social development when his mother 
is employed, especially if employment occurs during 
his first 7 years of life. Research by Spitz (56), Bowl-
by (5), Anna Freud (14) and Goldfarb (19) has 
been summarized by Maccoby (38). Her summary in-
dicates that: 
1. Some young children, when separated from 
their parents for extended periods, display withdraw-
ing, depressed or apathetic behavioral characteris-
tics. After being united with their parents, they do 
not necessarily recover at once from their trauma, 
but remain excessively dependent and suffer sleep 
disturbance. 
2. However, children also vary greatly in their re-
action to separation trauma. 
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3. Infants under 1 year show few effects from 
separation. It appears that children between 1 and 3 
years are most vulnerable. 
The simple analogy from extreme maternal depri-
vation which was present in these studies to situa-
tions involving part-time or full-time employment of 
mothers, when substitute care is provided, is de-
ceptive. Unless the child is grossly neglected both at 
home during the hours when his mother is with him 
and by other family members and also in the sub-
stitute care arrangements, he is not likely to be ex-
posed to the degree of matern.al deprivation exper-
ienced by the institutionalized children observed by 
Spitz, Bowlby, Anna Freud or Goldfarb. Nor would 
he be likely to undergo the kind of deterioration ob-
served among these institutionalized children. 
Experience in other cultures indicates that child-
care functions can be handled in a wide variety of 
manners, as noted by Kenkel (31, pp. 38-183). The 
child-care arrangements in the Israeli Kibbutz (49, 
50, 55) demonstrate that the mother-child relation-
ship may be severed at a young age and, provided 
adequate substitute care arrangements are available, 
the children apparently suffer no detrimental effects. 
Maccoby (88) notes that in Okinawa, young children 
are generally cared for by a guardian or adolescent 
girl while the mother goes to work in the fields. The 
fact that the babies seldom cry when their mothers 
leave for work suggests that young children easily 
adjust to care-taking arrangements divided between 
their mother and some regular substitute. The de-
cline in the reported objections of children to the em-
ployment of their mothers from the time of initial 
employment to the time of the interviews, reported 
by Nolan and Tuttle (40), supports this contention. 
Other research suggests that a multiple-mothering 
experience during infancy does not necessarily lead 
to later retardation or distortion of personality de-
velopment among school-age children (1, 15). 
HYPOTI-IESES 
Because of the paucity of empirical data and the 
lack of consistency among available findings on re-
lations between maternal employment and personal 
and social development of children and, further, be-
cause of the conflicting theoretical bases for predict-
ing the effects of maternal employment on the per-
sonal and social development of children, four gen-
eral null hypotheses were developed for the present 
investigation: 
1. There is no relationship between maternal em-
ployment and children's perceptions of family rela-
tionships. 
2. There is no relationship between maternal em-
ployment and selected personality characteristics of 
the children. 
8. There is no relationship between maternal em-
ployment and school-related variables of the children. 
4. There is no relationship between maternal em-
ployment and selected social-relationship character-
istics of the children. 
DEFINITION OF VARIABLES 
The independent variable in this study is the em-
ployment status of the mother. Instead of classifying 
the working 'status of mothers as full-time or part-
time versus the full-time homemaker as has been 
done in previous studies, five measures of maternal 
employment are used. These measures are based on 
the number of months a mother worked during se-
lected periods in the life of her child. Theoretical for-
mulations' characteristic of the psychoanalytic and 
maternal-deprivation frames of reference emphasize 
the importance of the mother-child relationships dur-
ing the early years of the child's life. From the psy-
choanalytic frame of reference, separation of the 
mother from the child during the first several years 
is generally considered more damaging in terms of 
the subsequent growth and development of the child 
than similar separation during later periods of life. 
For instance, while Bartemeier (2) recognizes that 
the relationship between the employment of mothers 
and adjustment of their children hinges on the ade-
quacy of substitute care which is provided, he main-
tains that the child needs the consistent relationship 
with one person during the first 2 or 3 years of life 
if the child is to develop properly. Good substitute 
care is better than poor maternal care, but good sub-
stitute care cannot fulfill the role of a good mother. 
Under the age of 3, separation is strongly questioned. 
In an effort to test this hypothesis, the length of 
maternal employment was measured separately for 
the first 3, second 3 and first 6 years of the children's 
lives. Employment during the past 30 months was 
used as the contemporary measure of the independ-
ent variable. Thirty months was used because data 
were collected during the month of June, 1959, and 
nearly 6 months had passed for that year. The 2 pre-
ceding years were included in the contemporary mea-
sure to obtain a range for this variable. The total 
months employed during the life of the child was the 
fifth operational form of the maternal employment 
variable. 
Two limitations were recognized in developing 
these measures of maternal employment, but little 
could have been done to eliminate either of them. 
It was not possible to differentiate between regular 
versus sporadic employment or between full-time 
and part-time employment because of the recall fea-
tures involved in obtaining maternal-employment da-
ta for the first three measures and for the entire-life 
measure of ·the independent variable. Mothers were 
asked only for the total months they were employed 
for each year from the year the child was born to 
the month of the investigation. Data presented later 
indicate that mothers worked close to 40 hours per 
week, on the average, during the week in which they 
completed the questionnaires. This would seem to in-
dicate that the part-time versus full-time employment 
question is not critical for the present sample. No 
control was imposed for the regularity of employment 
during the five selected periods. 
For convenience, the dependent measures are de-
fined, and operational forms are described at appro-
priate points in the sections of the report dealing with 
the findings. 
METHODOLOGY 
Families were first selected on the basis of the chil-
dren because the children were readily available in 
school. Two grade levels, seventh and eleventh, were 
used in an attempt to determine whether the depend-
ent variables were associated with the maternal em-
ployment vaIiables in two developmental stages-the 
earlier and later periods of adolescence. The second 
largest metropolitan area in Iowa, Cedar Rapids, 
was chosen as the locale for the investigation for 
three reasons: (a) sample selection in one metropol-
itan area was desirable in terms of economy features 
as contrasted to a sample drawn from a larger geo-
graphical area; (b) Cedar Rapids contains the widest 
diversification of indushy in any Iowa metropolitan 
area and provides employment for women over a 
wide range of occupations; and (c) tlle Cedar Rapids 
school system was willing to cooperate in the investi-
gation. 
Practically 100 percent of all students in two grades 
completed the questionnaires from which data for 
most of the dependent variables used were taken. 
Students also provided the name, address and 
phone number of their parents or guardian on a small 
card which was attached to tlle questionnaire. The 
card bore a code number which was also stamped 
on the questionnaire. On the basis of the information 
provided on these cards, a 3-page questionnaire con-
taining, among other things, questions about the par-
ents' marital histories, educational levels, current oc-
cupations and a detailed table for the employment 
history of the mother, was mailed to each of the fam-
ilies. After the usual follow-up letters and supplemen-
tal interviews with families who had not returned the 
questionnaires, 91 percent of the original 1,824 par-
ental questionnaires were completed. The number of 
cases in the samples for which data are reported in 
this discussion is less than the number of question-
naires originally completed because of the deletion 
of some of the children's or parents' questionnaires 
after careful editing and the imposition of several 
conh'ol variables. 
Several controls were used in all analyses. These 
included the grade level and sex of the child. Non-
white families and families in which the child was 
not living with both of his biological parents were 
also deleted from the samples. Each of these vari-
ables, age, sex, race and parental marital status is 
known to be related either to the dependent or the 
independent variables or both. 
Socio-economic status is another variable which 
needs to be considered as a possible control variable. 
Sewell and Haller (53) and Burchinal (6) report bib-
liographies of studies which document associations of 
socio-economic measures witll types of variables used 
as dependent variables in this investigation. Family 
socio-economic status is also related to the employ-
ment of wives and mothers (8). In the present study, 
the Hollingshead (28) two-factor social staulS index 
and the educational levels of the husbands are used 
to estimate the social status of tlle families. The re-
lation between these variables and other status vari-
ables with the five maternal-employment indexes are 
presented in the next section. On the basis of the re-
sults of various analyses, decisions were made on tlle 
necessity for controlling on socio-economic status in 
testing the hypotheses. 
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Percentage dishibutions and chi-square tests of sig-
nificance are used for testing differences among dis-
crete forms of data. Correlation techniques are em-
ployed for estimating relationships among maternal-
employment indexes and the dependent variables 
which are in continuous form. Two-tailed tests are 
employed throughout. The 5-percent level is used as 
the criterion of significance. 
The number of cases used in the various analyses 
will vary because of missing data on parental or chil-
dren's variables on some items. This is especially 
true on the correlation tables, because the correla-
tion coefficients among the independent and depend-
ent variables were obtained in mahixes of varying 
sizes in order to make efficient use of the IBM 650. 
If data were missing on one or more variables for 
any case, the case had to be rejected from the anal-
yses. Only a small number of cases were deleted on 
the various runs, and for no runs did the percentages 
exceed more than 5 percent of the total. 
The findings of this investigation are organized in-
to five areas. Four of the areas pertain to data used 
to test the four null hypotheses. The fifth area of find-
ings, presented in the section which follows immed-
iately, presents descriptive information about factors 
which may be related to employment of mothers. 
FACTORS RELATED TO MATERNAL 
EMPLOYMENT 
This first area of findings is based on an examina-
tion of some characteristics of the mothers and of 
the families which may be related to maternal em-
ployment in populations studied. Because the ques-
tionnaire was mailed to parents, its size was kept to 
a minimum. Hence, the present discussion is limited 
in relation to possible correlates of employment of 
mothers during the five selected periods. 
SEX OF THE CHILD 
There was no basis for expecting the maternal em-
ployment rates for four of the five periods to differ 
substantially in relation to the sex of the child. Em-
ployment was considered only in relation to the child 
who was the original sample unit. Older or younger 
children of the same or opposite sex who may have 
been present in the home during any of the five per-
iods would confound the present results based upon 
just one child in the family. However, one might have 
expected maternal employment to be greater during 
the last 30 months among families having an elev-
enth-grade girl. This hypothesis is based upon the tra-
ditional male-female division of labor in the house-
hold and the ability of the older girl' to become a 
part-time or substitute homemaker. Among families 
having seventh-grade children, a slightly larger per-
centage of mothers employed during the last 30 
months had boys, while the opposite was true among 
families having eleventh-grade children. Other re-
sults shown in table 1 indicated that all five employ-
ment rates were slightly higher, ranging from a dif-
ference of 2.1 percent to 4.7 percent, for mothers hav-
ing seventh-grade boys than for mothers having sev-
enth-grade girls. On the other hand, all percentages 
for employment were slightly higher among mothers 
having eleventh-grade daughters, ranging from 1.1 to 
7.1 percent, than among mothers having eleventh-
grade sons. 
The five differences for either grade-level sample 
are not independent statistical tests. As will be shown 
later, the. independent variables are moderaetly to 
highly intercorrelated. Hence, the similarity of the 
small differences observed for all periods is a func-
tion of the intercorrelation among the five variables. 
The smallness of the differences for the one theoret-
ically meaningful comparison in the sex difference 
of the children, maternal employment during the last 
SO months, 4.S percent and in the expected direction, 
indicated that the sex of the child could be ignored 
in considering the variables related to the employ-
ment of the mothers in the present sample. This de-
cision was supported by the fact that all of the dif-
ferences in proportions given in table 1 were non-
significant at the 5-percent level. 
GRADE LEVEL OF THE CHILD 
Because of the large increases in employment of 
mothers having school-aged children only, the pres-
. ent grade level of the child, seventh or eleventh, 
may not be related to the employment of the moth-
ers. However, large samples of families having a sev-
enth-grade child as contrasted with those having an 
eleventh-grade child are probably different in some 
ways which are related to maternal employment 
rates. The families in the latter sample are probably 
older, and consequently, might be different in ways 
which are correlated with this age difference. 
Data in table 2 show some of the similarities and 
differences in parental and family characteristics of 
the two samples. , 
The parents of the eleventh-grade children were 4 
years older, on the average, than the parents of the 
seventh-grade children. Two other factors, both of 
which were correlated with parental age-number of 
children at home under 18 years of age and the age 
of the oldest child-were also significantly different 
between the two samples. The seventh-grade children 
TABLE 1. PERCENTAGES OF MOTHERS EMPLOYED DURING THE FIVE PERIODS OF THE CHILDREN'S LIVES BY THE GRADE 
LEVELS AND THE SEX OF THE CHILDREN. 
Matl'mal emploYlllent 
during' ~iven 
pt'rio(h in the Boys 
child's lif.. N=386 
1 to 3 years .. . , . , , , . , , . 14.0 
4 to 6 yenrs 25.0 
1 to 6 years .. , ., .. """" 27.11 
Last AO months .. , . , . , . , ... , ... , 43.3 
Entire lif .. or Ih .. child 29.2 
Seventh grade 
Girls 
N=.356 Difference" 
11'.2 2.8 
20.3 4.7 
24.5 3.4 
.39.3 4.0 
27.1 2.1 
Boy. 
N=285 
13.0 
11.6 
18.3 
42.9 
29.1 
Elevt'nlh grad., 
I·U 
13.5 
19.6 
47.2 
36.2 
Dilfert:nce" 
-1.1 
-1.9 
-1..3 
-4.3 
-7.1 
"All percentallt' difFe,'pnces for rates of emploYll\ent as relative to thc SeX of Ih .. child within each grad .. l .. vei werc nonsignificant at the ,,-percent 
l .. v..1. 
248 
TABLE 2. MEANS AND TESTS OF SIGNIFICANCE FOR SE-
LECTED PARENTAL AND FAMILY CHARACTERISTICS Oli THE 
SEVENTH- AND ELEVENTH-GRADE SAMPLES. 
Part'ntal 01' family 
characteristic 
Sp"enth-
grade 
sronple 
N' , " , ,",. . 688 
Age of father , .. ,"'.,.,.".,. . -12.0 
Age of mother ".' '" "'. "" 39.2 
Occupation of tather" "... 4.1 
Education of father" .,., ... , .. ,. 3.9 
Education of motherb .,.,."""" 3.8 
Social-status scoreh ., .,.' 3.3 
Number cl1ildren at home under 18. 2.7 
Age of oldest child ' " ... ',. 13.6 
Eleventh-
grade 
.ample 
484 
46.0 
43.2 
3.9 
3.9 
3.9 
3.2 
2.2 
16.5 
11.6 
13.3 
1.8 
0.3 
0.4 
0.8 
6.0 
40.9 
-The numbers of cases far the two grade samples are less Ihan those 
in table 1 became the data above were obtained from ~orrelation 
annlyses and sorne cases were deleted because of missing data on either 
the above variables ar other variables reported in table 5. 
"Based on coded scates derived from the Hollingshead technique for 
measuring &ociat statlls (28). 
came from families having close to three children at 
home under 18, while the eleventh-grade children 
came from families having close to two children on 
the average. The oldest child in the families having 
an eleventh-grade child was about 3 years older on 
the average than the oldest child in families having a 
seventh-grade child. Otherwise, the two samples were 
not significantly different with respect to the educa-
tional levels of the parents, the present occupational 
levels of the fathers or a social-status score based 
on the education and occupation of the father (28). 
The significant differences which were observed indi-
cated the necessity of controlling the grade-level var-
iable. 
Employment rates of mothers for the five periods 
by the grade level of their children at the present 
time are shown in the total column of table 3. Thir-
teen percent of the mothers in the two samples were 
employed at least 1 month during the first 3 years 
of their children's lives. A significantly greater pro-
portion, 22 percent, of the mothers of the seventh-
grade children, compared with 13 percent of the 
mothers of the eleventh-grade children, were em-
ployed during the second 3-year period, t = 11.909, P 
<0.01. 
Twenty-six percent of the mothers of the seventh-
grade children were employed during the first 6 years 
of the children's lives, compared with 19 percent of 
the mothers of the eleventh-grade children, t = 8.215, 
P < 0.01. Forty-five percent of the mothers of the elev-
enth-grade children, compared with 41 percent of the 
mothers of the seventh-grade children, were em-
ployed during the past 30 months-not a statistically 
Significantly greater percentage, A direct compari-
son of percentages of mothers of the seventh- and 
eleventh-grade children who had at least 1 month of 
employment during the total lives of their children 
cannot be made because the latter group had, on the 
average, about 4 years longer for possible participa-
tion in the labor force than the former. Despite this 
time advantage, the percentages for having been em-
ployed during their children's lives were not signifi-
cantly different for the two groups of mothers. 
For both samples, the lowest percentages of em-
ployment occurred during the children's preschool 
years and the highest rates during the past 30 
months, These data would appear to indicate that em-
ployment of mothers during the later preschool years 
of their children's lives was greater among the moth-
ers of the seventh-grade children and that the total 
percentages of these women who will have had any 
employment will be greater by the time their children 
are in eleventh grade than for the present samples of 
mothers having eleventh-grade children. 
FA:Io.UL Y SOCIAL-STATUS LEVEL 
In table 3, the percentages of mothers reporting 
any employment during the five selected periods are 
shown by the educational level of the father. The ed-
ucation of the father is used as a measure of the 
social status of the family. Hollingshead's scores 
would have been the most appropriate measure had 
the analyses been made in relation to current em-
ployment or only for employment during the past 30 
months, but these scores were not considered to be 
appropIiate measures in relation to maternal em-
ployment during the first 3, second 3 or first 6 years 
of the children's lives because of the occurrence of 
social mobility-upward or downward. For this same 
reason, it was not thought that the Hollingshead 
scores would be appropIiate measures of the family 
isocial status for the entire-life period. The educational 
level of the father should be more stable than his 
TABLE 3. PERCENTAGES OF MOTHERS REPORTING ANY EMPLOYMENT DURING THE FIVE PERIODS IN THEIR CHILDREN'S 
LIVES BY THE GRADE LEVELS OF THE CHILDREN AND BY THE EDUCATIONAL LEVELS OF THE FATHERS. 
Maternal employment 
during given 
periods in the 
child's life Total 
Post-
~raduate 
Father.' educational lev .. ls 
College Sume High school 
graduate college gnlduntc 
S,'venth-grad" sample 
Some 
high .chool 
9 years 
or ll."'Ss 
N .. , 742 60 73 122 247 105 135 
1 to 3 years ........ 13 19 g ~~ ~~ If) }49 
4 to 6 years .", ... , 22 34 
1 to 6 years """" 26 17 7 27 31 36 24 
Last 30 months , ..... ". 41 25 20 39 46 50 45 
Entire life of child" " ____ ...-:2::::8'--____ ~1~r,'__ ____ ...::8'__ __ _:_..::2~9-----...::3~3'-----~3~9'--------,2::::8~ 
E1e~enth-grade sample 
N "., .. " ,531 
1 to 3 years """" 13 
4 to 6 years , .. , .. ",""" . " 13 
1 to 6 years , ... , .. """"'" . 19 
Last 30 months " ... , ..... ,',.". 45 
Entire life of child" .' , . , , . " 32 
38 
S 
:3 
8 
16 
10 
S5 
6 
9 
11 
33 
14 
81'1 
12 
12 
18 
43 
22 
174 
HI 
16 
23 
51. 
41 
81 
17 
16 
24 
53 
46 
95 
8 
9 
17 
47 
34 
-Although the)' do not nnpear correct, percentages are lower for the "entire life of the child" period than for t1l1' "la.t 30 months" period became a 
large,' coding interval w"s used for the "entire life period;" the low,,>! interval included 0 to 16 months for the seventh-grade sample and 0 to 20 
months fo1' the eleventh-grade srunple. For the other four v'Uillblcs, it wns possible to identify mothers WIlD had at least 1 month of work experience, 
shown by the pt'rcentages abovt', but for the "entire iii,," v"riahlt' percentages teflect elll)llo),ment exceeding ti,e two lower limits described in this 
footnote. 
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occupational status. Therefore, this measure was used 
as a control for family social status. 
Maternal employment during any of the periods 
was related to the educational level of the fathers as 
shown by the percentages of mothers ever employed 
(table 3) and by the mean months employed (table 
4). Among the families having a seventh-grade child, 
wives of college graduates had the lowest rates of 
employment during any period, even lower than 
wives of men who had post-graduate training. Em-
ployment rates for the latter were lower than for all 
other wives, except during the 1- to 3-year period 
when a tie for the lowest percentage occurred between 
women married to men with lower levels of education. 
When only the wives married to men in the four lower 
educational levels were considered, a similar pattern 
held for employment rates during all five periods: Em-
ployment rates were highest among the women mar-
ried to men who had some high school and decreased 
among wives married to men with greater or lesser 
levels of education. The single highest rate of employ-
ment, one-half of all mothers, occurred for the period 
of the last 30 months among wives married to men 
who had some high school. 
The relation between the education of the father 
and any maternal employment was somewhat differ-
ent among mothers of the eleventh-grade children, al-
though the curvilinear pattern was still evident. Least 
employment experience was observed among the old-
er wives whose husbands had some post-college edu-
cation. Employment rates were generally lower 
among wives whose husbands had some college in 
comparison to women whose husbands were high 
school graduates or those whose education was below 
this level. Three exceptions occurred. For the first 
two employment periods, employment rates were 
one-half and one-third greater among the women 
whose husbands had some college than among the 
women whose husbands had 9 or fewer years of edu-
cation. Employment was 1 percent greater among the 
former than the latter for the first 6-year period. Em-
ployment rates were relatively similar among the 
women whose husbands had graduated from high 
school and among women whose husbands had some 
high school. Rates of employment were greater 
among both of these categories of women than among 
the women married to men with the lowest level of 
education. 
The mean number of months employed during the 
five periods are shown in table 4. None of the mean 
differences for the first four periods between the total 
mean months employed for the seventh- and elev-
enth-grade samples was statistically significant. The 
mean difference for the entire-life period was not 
tested because of the differences in opportunity for 
employment. Although the mothers of the eleventh-
grade sample had, on the average, 4 years greater 
opportunity for employment during the entire lives of 
their children, these mothers who had ever been em-
ployed averaged only about 2.5 months greater em-
ployment than the ever-employed mothers who had 
seventh-grade children. 
Among the mothers having children in the seventh-
grade sample who had worked at least 1 month dur-
ing the five periods, the lowest means were found for 
women married to men with a post-high school edu-
cational level-with exception of the mean for the to-
tal-life period. The means tended to rise for women 
married to men who were high school graduates or 
who had some high school and to remain at the same 
level or drop slightly for women married to men who 
had 9 years of education or less. 
This curvilinear pattern was also observed for the 
first-3-years, first-6-years and past-30-months periods 
for mothers having a child in the eleventh-grade sam-
ple. For the other two variables, the two extreme 
categories of mothers-those married to men with the 
highest and lowest levels of formal education-had 
the highest means, and the two middle categories of 
mothers had similar and lower means. 
Correlation coefficients for the relations between 
the months employed during the five intervals and 
the social-status indexes of the families, the hus-
bands' and wives' educational levels, the husbands' 
occupational levels and the Hollingshead social-sta-
tus scores are presented in table 5 as another method 
of examining relationships among family social-sta-
tus indexes and maternal employment. Since low val-
ues on all the status indexes just mentioned reflect 
higher status and since months of employment were 
coded directly, a positive correlation indicates an in-
verse relationship between the variables. 
Among the families having a seventh-grade child, 
significant but low relationships were observed be-
tween each of the status measures and maternal em-
ployment during each of the five periods. Nonsignifi-
cant coefficients were observed for the relations be-
tween each of the status measures and maternal em-
ployment during the first 3, second 3 and first 6 years 
of the children's lives among families having an elev-
enth-grade child. The relationships between the edu-
cation of the wife and maternal employment re-
TABLE 4. MEAN MONTHS OF EMPLOYMENT OF MOTIlERS WHO WERE EMPLOYED DURING THE FIVE PERIODS IN THEm CHIL-
DREN'S I.lVES BY TIlE GRADE LEVELS OF TIlE CHILDREN AND TIlE EDUCATIONAL LEVELS OF THE FATHERS. 
Maternal employment 
during given 
periods in the 
child's life 
1 to 8 years .......................................... . 
4t06yeaN ................................ ···· .... ······ 
1 to 6 years ........................................... . 
l.ast 30 months .......................................... . 
Total 
17.2 
IS.5 
24.7 
21.2 
Fathers' educatil)nal levels 
Beyond high High school Some high Nine years 
school graduate school or less 
Seventh-grade sample 
14.5 16.3 20.1 IS.9 
15.2 17.4 22.8 20.0 
19.7 22.6 32.5 27.2 
IS.2 22.2 21.3 21.S 
57.1 4S.9 45.9 64.0 5S.6 
Eleventh-grade sample 
Entire life of child......... . ............................ _...;::;.:.= ___ .....::;~---,=~:;-=:..:.::-.-___ -;---==-___ ....:;;.;:.:..::..... __ 
16.2 13.3 17.8 17.6 18.5 
17.4 17.5 16.0 16.7 22.5 
28.9 22.1 25.9 2.5.5 19.5 
21.5 IS.0 22.3 23.5 28.2 
59.6 60.8 59.5 56.6 63.7 
1 to 3 years ........................................... . 
4 to 6 years ................ .. . ........................ . 
1 to 6 years ............................................. · 
Last 80 months .......................................... . 
Entire life of child ....... .. .. . ....................... .. 
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mained nonsignificant for the past-3D-months and en-
tire-life periods. Low, but significant coefficients were 
observed for the relations behveen the education of 
the husbands, the occupation of the husbands, and 
the social-status scores and maternal employment 
during the last two periods. Results for the total sam-
111e reflected the mixed effects of relationships ob-
served for the two subsamples. 
The surprising feature of the results presented in 
table 5 was the low level of association bet\veen the 
::ocial-status indexes and the extent of maternal em-
ployment during the five selected periods. The some-
what curvilinear pattern of results presented in tables 
Sand 4 suggests that the use of zero-order correlation 
analyses may not be appropriate for estimating these 
relationships. Correlation ratio coefficients were cal-
culated for the relations between the Hollingshead so-
cial-status scores and maternal employment during 
the past SO months and for the relations between the 
levels of the fathers' education and the five maternal 
employment indexes in order to determine whether 
the zero-order coefficients significantly underestimat-
ed the relationships. These correlation ratio co"!f-
ficients are listed in table 6. 
TABLE 6. CORRELATION RATIOS FOR RELATIONS BETWEEN 
THE EDUCATIONAL LEVELS OF FATHERS AND THE FIVE 
MATERNAL-EMPLOYMENT VARIABLES BY THE GRADE 
LEVEL OF THE CHILDREN INVOLVED.' 
Maternal employment' 
during given 
periods in the 
child's lifo 
1 to 3 years .... 
4 to 6 years . 
1 to 6 years 
Last 30 months .. 
Entire life of the child 
Seventh-grade srunple Eleventh-llradc ,runple 
N=688 N =484 
.131. 08 
16 OS 
14 26 
18 23 
17 19 
-Tho results are for N:s;y where x was the education levt"l of the father 
and y was the matl·rnal-cmployn,..nt ,·ariable. 
"Decimals for correlation coefficients have heen omitted. 
Only one of the 10 correlation ratios differed sig-
nificantlv from the zero-order correlations for estimat-
ing the -relationships between the educational levels 
of the husbands and the employment of the wives. 
For the eleventh-grade sample, the zero-order corre-
lation for relations between the educational levels of 
the husbands and the employment of their wives dur-
ing the first 6 years of the child's life was 0.04. The 
correlation ratio for this relationship was 0.26. The 
significance of the difference between the two esti-
mates was F = 9.170, P < 0.01. It is particularly note-
worthy that the low inverse relationships between the 
educational level of the fathers and the employment 
of mothers during the past SO months remained un-
changed when the correlation ratio test was applied. 
Also, conelation ratios between the Hollingshead so-
cial-status scores and maternal employment during 
the past SO months were not significantly different 
from the product-moment correlations for these re-
lationships in the two samples. The product-moment 
correlations were 0.17 and 0.2S for the seventh- and 
eleventh-grade samples, respectively, Correlation ra-
tios were 0.24 for each sample. 
Other social-status-related variables, the husbands' 
occupational levels and the Hollingshead scores, gen-· 
erally showed low and barely significant relationships 
with maternal employment during the five periods. 
2.51 
Highest relationships were observed for employment 
activity during the past 30 months. 
Greater association was observed between the ed-
ucational levels of the mothers and maternal employ-
ment for the seventh-grade sample than for the elev-
enth-grade sample. For the latter sample, all results 
were nonsignificant. 
For the total sample, generally low and barely sig-
nificant relationships were observed among the four 
status-related variables and the maternal-employ-
ment variables. 
EMPLOYMENT AND OTHER FAMILY VARIABLES 
Other correlation coefficients reported in table 
5 provide estimates of relationships among the ma-
ternal-employment indexes and the age levels of the 
parents, number of children at home under 18 and 
the age of the oldest child. None of the correlations 
was significant for rates of employment in any of the 
five periods and the age levels of the fathers or moth-
ers of the seventh-grade children. Only One correla-
tion, in relation to employment during the first 3 
years was significantly related to the age of the hus-
band in the families having an eleventh-grade child. 
All correlations for relations between maternal em-
ployment indexes and ages of mothers having elev-
enth-grade children were negative, and all but the re-
lationships for the past 30 months were significant. 
Th:::se data indicated that among the mothers having 
an eleventh-grade child, the younger mothers were 
slightly more likely to be employed and, if employed, 
to be so for a greater number of months during four 
of the five selected periods. 
All correlations between the number of children at 
home under 18 years of age and rates of employment 
during each of the five periods were negative. How-
ever, only the relations involving the past-3D-months 
variable are valid estimates because family size 
probably was not stable during the other four periods. 
For both the seventh- and eleventh-grade samples, a 
slight inverse relationship was observed between the 
degree of maternal employment during the past 30 
months and the number of children under 18 at home. 
None of the correlations including the only theoret-
ically meaningful relationships between maternal 
employment during the last 30 months and the age 
of the oldest child at home was significant for the 
relations between the maternal employment var-
iables and the present age of the oldest child at home. 
INTERRELATIONS AMONG THE MATERNAL-EMPLOYMENT 
V ARIAI3LES ' 
One other set of data is given in table 5-the inter-
relationships among the maternal-employment vari-
ables. Almost identical correlations between employ-
ment variables during the first 3 and second 3 years 
of children's lives were observed in the two samples. 
Correlations between these two variables and mater-
nal employment during the first 6 years of life are 
high because the latter variable is simply the sum 
of the former two variables. For the other relation-
ships, between maternal employment during the last 
30 months, and each of the earlier three maternal-
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employment variables and between maternal employ-
ment during the entire life of the child and the pre-
ceding four variables, the coefficients were uniform-
ly higher for the mothers of the seventh-grade chil-
dren as compared with the mothers of the eleventh-
grade children. These findings suggest that the 
mothers of the seventh-grade children, who tend to 
be younger than the mothers of the eleventh-grade 
children, appear to have greater continuity in their 
work histories than the mothers of the eleventh-grade 
children. 
NUMBER OF HOURS PER WEEK EMPLOYED 
Hours per week of employment was asked only for 
the present job which the mothers held. The means 
in table 7 indicated that regardless of the status lev-
els of their husbands, the mothers were employed 
about 40 hours per week. There was a slight inverse 
relationship' between the mean number of hours 
worked per week and the status of the families for 
both samples. 
TABLE 7. MEAN HOURS THE MOTHERS WORKED DURING THE 
WEEK OF THE INVESTIGATION BY THE STATUS LEVELS OF 
THE HUSBANDS AND GRADE LEVELS OF THE CHILDREN. 
Total 
Samples N Mean 
Soventh grade .,.,248 39.8 
Eleventh grade ".202 40.2 
Total 4.50 40.0 
Hushands' status lp\'els:l 
High Middle 
statu" status 
N Mean N Mean 
26 37.0 80 38.6 
16 37.6 75 40.2 
42 37.2 155 39.4 
Low 
stnrus 
N Mean 
142 41.0 
III 40.6 
253 40.8 
-Status levels were ba<ed on tbe Holling.h,'ad two-factor index (28): 
high .tatus incIud~s classes 1 and 2, middle ,tatus class .3 and low 
statu. classes 4 and .5. 
HOURS DURlNG THE DAY THE MOTHERS WERE EMPLOYED 
In table 8, the times of the day when the mothers 
were away from home are provided by the status 
levels of their husbands. Approximately 83 percent 
of the mothers of the seventh-grade children and 89 
percent of the mothers of the eleventh-grade children 
worked through the regular daylight hours, leaving 
home in the morning and returning home in the late 
afternoon or evening. Otherwise, there was no spe-
cific concentration of working hours in any status lev-
el for either sample. 
THE PARENTS' WORKING HOURS IN RF..LATION 
TO THE CHILD'S RETURN FROM SCHOOL 
A four-point code, presented in table 9, was devel-
oped for combining the working hours of the parents 
in relation to the time the child returned from school. 
In both samples, for the majority of the children 
whose mothers were employed, neither parent was 
home when the child returned from school. Also in 
both samples, the least frequent occurrence of this 
condition appeared among the low-status families 
and the greatest occurrence was observed among the 
high-status families. Presence of fathers but not of 
mothers, at the time the child returned from school, 
was much greater ,among the low-status families than 
middle-status families and was completely lacking 
among the high-status families. 
In contrast to these results, . practically all of the 
children whose mothers were not employed reported 
TABLE 8. PERCENTAGES OF MOTHERS WHO WERE EMPLOYED DURING VARIOUS PERIODS OF THE DAY BY THE GRADE LEVEL 
OF THEIR CHILDREN AND STATUS LEVELS OF THE FATHERS." ' 
Mothers' working hours 
Leav".s 5:30 to 9 a.m., rptums 3 to 6 p.m. Leav"", 12105 p.m., returns 7 to 12'l'm .. ,.,., .. ""'" .,., 
Leaves 2 to 7 p.m., returns 12:30 to 12' a.",".' : : : . : : : : : : : : : : : : : : 
\'V'orks at home, leave. onlv on appointments ,., .. ".," , ..... 
Rotating shifts, alternate days, parts of sev .. ral 
days and aTy yom home overnight """"""""'" otR "., ',. 
-See tabl .. 7 for the definitions of th., status levels. 
Total 
N Percent 
205 82.S 
13 5.2 
12 4.8 
9 3.6 
9 3.6 
248 100.0 
179 88.6 
14 6.9 
2 1.0 
2 1.0 
5 2.5 
202 100.0 
High status Middle status Low status 
N Percent N P<>reent N Percent 
Seventh-grade sam pI .. 
21 80.8 70 87.5 114 80.3 
1 3.8 4 5.0 8 5.6 
1 1.2 11 7.7 
3 11.11 3 3.8 3 2.1 
1 3.8 2 2.5 6 4.2 
26 100.0 80 100.0 142 100.0 
El<>venth-grade sample 
15 9.'3.8 64 85.3 100 90.1 
1 6.2 5 6.7 II ,7.2 
1 1.3 1 0.9 
2 2.7 
3 4.0 2 1.8 
16 100.0 75 100.0 III 100.0 
TABLE 9. PERCENTAGES FOR THE COMBINED WORKING HOURS OF BOTH PARENTS IN RELATION TO THE TIME THE CHILD 
RETURNED FROM SCHOOL BY THE GRADE LEVELS OF THE CHILDREN AND THE STATUS LEVELS OF THE FATHERS." 
Parents' working hours 
Parents' wOIkim: hours such that the wife is horne before the 
childf<'IJ return from school , , , , . '" . 
Parents' working hours such that neither are ho;';e ~h';';' th~' . , . , 
children return from school """"""'" .". .' .... ,' 
Parents' working hours such that the husband is home before . 
the children return from school. ,. .. . ... "....... . .. 
Parents' working hours are varied such that at lenst part of the 
time neither i. home when the children retun) from school, , ... , 
Total 
N Percent 
62 25.0 
137 55.3 
41 16.5 
8 3.2 
High status Middle status Low status 
N Percent N Percent N PeJ'Cent 
Seventh-grad .. srunple 
7 2119 27 33.8 28 19.7 
19 73.1 41 58.7 71 50.0 
11 7.5 35 24.7 
1\ 5.6 
26 248 100.0 100.0 80 100.0 142 100.0 
Eleventh-grade ,ample 
Total .,.", ... , " " .. :, .. ,., ... , .. "., .. , . __ ..::::.::::...----.-.!=~ __ ~;",... ....!..:!~~~---!~~=~--=~~=~ 
Parents' working hours such that the wif .. is home before the 
children return hom school ., 
Parents' working hours such that neither';';''; h~;';'; ~heti th~' 
children return from school 
Parents' working hours such that the hll.ba;'~l' is' h~~'; b~for;; . , 
the children return from school 
Parents' working hOUTS are varied such' thnt at least' p";t' of th~ , . , . 
time neither is at home whf"l1 the children return from school 
Total , .. , , 
-See table 7 for the definition of the socinl-status levels. 
that their mothers were generally at home when they 
returned from school. Among the 12 cells based on 
the four grade-sex samples which were stratified by 
the three status levels, the percentages of children 
reporting that their mothers were generally at home 
when they returned from school ranged from 93 to 
99 percent. The median was 96 percent. 
SINGLE MOTHERS, REMARRIED PARENTS 
AND MATERNAL EMPLOYMENT 
In 69 percent of the 131 families having a mother 
present but not having a husband present, the moth-
ers were employed at the time of the survey. This 
compared with 36 percent of the mothers whose hus-
bands were present and who were involved in pri-
mary marriages and with 35 percent for mothers liv-
ing with their husbands but where one or both par-
ties had remarried. There were 206 families charac-
terized by remarriages in the sample. Hours of pres-
ent employment were slightly greater for the single 
mothers (44 hours a week, on the average) than for 
the mothers involved in a remarriage (42 hours per 
week, on the average) or for the mothers who were 
involved in the primary marriages (about 40 hours 
per week, on the average). 
Among the mothers involved in remarriages, the 
mean hours worked per.week increased from 40 for 
the mothers in high-status families, to 43 for the mid-
dle-status families and 45 for the low-status families. 
Similar data cannot be reported for the single moth-
ers because the status variable was based upon the 
45 22.2 4 2.5.0 16 21.3 25 22.5 
118 58.5 12 75.0 50 66.7 56 50.5 
36 17.8 8 10.7 28 25.2 
3 1.5 100'.0 
1 1.3 2 1.8 
202 100.0 16 75 100.0 111 100.0 
husbands' levels of education and the prestige levels 
of their jobs. 
Among the 95 single mothers who provided suffici-
ently detailed information on departure and return 
times for their work, 73 percent were not home from 
work by the time the children returned home from 
school; 9 percent were home part of the time; and 
18 percent were generally home from work by this 
time. 
Eighty-six percent of the single mothers and 79 per-
cent of the mothers involved in a remarriage worked 
during the hours of morning and afternoon. 
In 50 percent of the families in which either the 
husband or wife was remarried and the mother was 
employed, neither the father nor mother was at home 
when the child returned from school. The mother was 
home from work by the time the child returned in 
approximately 26 percent of the families and the 
father in approximately 20 percent of the families. 
The remaining 4 percent of the families were ac-
counted for by working conditions which varied such 
that one parent was home at least part of the time 
when the child returned from school. 
MATERNAL EMPLOYMENT AND CHILDREN'S 
PERCEPTIONS OF RELATIONS WITH 
THEIR PARENTS 
Data are presented in this section to test the hy-
pothesis that there is no relationship among the ma-
25:> 
ternal-employment variables and the children's per-
ceptions of their family relationships. 
Two types of data were used to test this hypothesis. 
One set of data consisted of scores measuring the 
children's acceptance of their parents and the chil-
dren's perceptions of the temperments of their par-
ents (46). When Nye's weights were used, none of the 
scores was scalable in terms of the reproducibility cri-
terion. The 16 reproducibility coefficients resulting 
from analyses based on the four grade and sex sam~ 
pIes for the four sets of sCOres ranged from 0.71 to 
0.80. The median value was 0.78. Because of the low 
reproducibility coefficients, these data were not used 
to test the hypothesis. 
The other type of data used to test the first null 
hypothesis consisted of separate item responses re-
lated to questions about children's perceptions of 
their relations with their parents. The items are 
shown in tables 10 and 11. 
MATERNAL EMPLOYMENT DURING THE PAST 30 MONTHS 
AND THE ClllLDREN'S PERCEPTIONS OF FAMILY 
RELATIONSHIPS 
Among the five maternal employment variables, 
employment during the past 30 months could be most 
meaningfully related to the children's present percep-
tions of their relationships with their parents. There-
fore, analyses were conducted first for the relation-
ships between maternal employment during this per-
iod and the children's perceptions of their family re-
lationships. Family status is controlled in these anal-
yses. 
Only percentages are listed in tables 10 and 11. The 
number of cases upon which the percentages are 
based are omitted for brevity and clarity in the ta-
ble construction. Since data were lnissing for some 
cases on some items, the number of cell frequencies 
for any comparison varied slightly. 
Differences between the minimum cell frequencies 
and maximum cell frequencies for cells reported in 
table 10 ranged from zero to 11. The median differ-
ence was only one. Because the cell frequencies var-
ied only slightly, the cell frequencies are not reported 
for each cell frequency but are available in table A-I 
in Appendix A. 
Tables 10 and 11 report three categories of data, 
all of which are related to the assessment of family 
relations. In table 10, all items pertain to the chil-
dren's perceptions of their general relations with 
their parents. Items in table 11 include more specific 
items: The first set of items refers to parental in-
volvement in the children's school work and activi-
ties; the second set of items refers to work and eco-
nomic relations between the children and their par-
ents. 
A separate operational hypothesis could have been 
formulated for each item taken as a dependent var-
iable in relation to the maternal-employment varia-
ble. Such a procedure would be unduly repetitious. 
Instead, each of the first two sets of items is taken 
as a whole for testing the null hypothesis. The third 
set of data, related to jobs at home and allowances, 
is provided for general informational purposes. 
The same procedure was followed in each set of 
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analyses. Differences in percentages for each item 
between the children whose mothers were not em-
ployed during the past 30 months and those whose 
mothers had worked at least 1 month in this interval 
were first determined. The grade levels and sex of 
the children and their fathers' social status were con-
trolled in all comparisons. Chi-square tests for the 
significance of the differences were computed. Also, 
the direction and the magnitude of differences were 
studied regardless of the significance levels of the 
differences. Decisions regarding the acceptance or re-
jection of null hypotheses were based on both of these 
methods of analysis. 
A minus difference in the tables indicates that the 
percentage for the children whose mothers had been 
employed was lower than the corresponding percent-
age for the children whose mother had not been em-
ployed. Since all percentages represent the proportion 
of children providing "favorable" responses, the min-
us difference is interpreted as indicating less favor-
able parent-child relations among the ch1ldren whose 
mothers had been employed. On the other hand, posi-
tive differences are interpreted as indicating more fa~ 
vorable relations among parents and children in fam-
ilies in which mothers had not been employed. 
In table 10, only 6 of the 144 differences were sig-
nificant at the 5-percent level. All differences were 
negative, indicating less favorable relations among 
children and parents in families in which the mothers 
had been employed. On the basis of the criterion of 
statistical significance, these few significant results 
provide no basis for rejecting the general null hy-
pothesis. However, differences may have been pre-
dominantly in one direction, or most of the larger 
differences were in one direction. This was tested by 
tabulating the number of positive and negative differ-
ences for the 12 items by the six. subsamples. Among 
the seventh-grade boys from high, middle and low 
status families, percentages of negative differences 
for the 12 itelllS were 42,53 and 33, respectively. Cor-
responding percentages for negative differences 
among the 12 sets of responses for the other three 
status subsamples were: for the eleventh-grade boys, 
58, 42 and 33, respectively; seventh-grade girls, 92, 
.58, 42, respectively; and eleventh-grade girls, 57, 50 
and 67, respectively. Clearly, the proportion of pos-
itive or negative differences for the seventh- and 
eleventh-grade boys did not depart greatly from a 
chance basis. These data provided no basis for re-
jecting the null hypothesis for the two samples of 
boys. A majority of the differences were negative in 
the two subsamples of girls, but only the di.{ferences 
in responses between the girls from high-status 
homes in the seventh-grade sample probably depart-
ed from a chance level. 
The first four items in table 11 were also used to 
test the first null hypothesis. Only 3 of the 48 percent-
age differences were statistically significant. Positive 
differences predominated in three of the four grade 
and sex samples. Only the results for the seventh-
grade girls showed a majority of negative differences 
-83 percent, compared with 42 percent for seventh-
grade boys and 33 percent for eleventh-grade boys 
and eleventh-grade girls. All the differences for the 
high-status seventh-grade girls were negative, as 
TABLE 10. PERCENTAGES OF INDICATED RESPONSES TO GENERAL FAMILY RELATIONS ITEMS BY THE EMPLOYMENT STATUS OF THEIR 
MOTHERS, THE STATUS LEVELS OF THEIR FATHERS, AND THE GRADE AND SEX OF THE CHILDREN. 
Indicated reponses to items 
"Usually" or "always" talks problems over 
with fath.." 
7_RR 
ll-B ......... . 
7-G ............. . 
ll-G ............. . 
UUsually" or clalways'" talks problem!". O'"er 
with mother 
7-B ........................... . 
11-11 ....... . ............ . 
7-0 ........................... . 
ll-O ......................... . 
"Most of the time" mother tries to understand 
what you like to do 
7-B .............................. . 
11-B ............................. . 
7-0 ............................. . 
ll-G ....................... . 
"Most of the time" fath(')' tries to understand 
what you like to do 
7-B ........................ . 
ll-R ...................... . 
7-0 .................... . 
11-0 ..................... . 
"Most of the time" mother lets you do th(' 
things you like to do 
~ll ........................ . 
ll-B ......................... . 
7-G ............................ . 
11-0 .......................... . 
"Most of the time" father lets you do the 
thing. you like to do 
~B .......................... . 
ll-B ......................... . 
7-G ........................... . 
ll-G .... ........... . ......... . 
Mother u nasrs and scolds·' "not much'" or "not at aIr" 
1-B ........................... . 
ll-R .............................. . 
1-0 .............................. . 
ll-G .......... . 
Father u nags and scoldsn "not much" or "not at an'" 
1-B ............................. . 
ll-B ............................ . 
1-0 .............................. . 
11-0 ... . .............. . 
"Seldom" or "ever" told to keep still when 
you try to argue with your mother 
7-B .......................... . 
ll-B .......................... . 
7-0 ......................... . 
ll-G ................... . 
"Seldom" or "never" lold to keep stili wh<'11 
you try to argue with your father 
1-B ............................. . 
ll-B .............................. . 
7-G ............................ . 
11-0 ........................... . 
Mother c~seldom'" or H neve1.·' too busy to pay 
attention La you 
1-B ........................... . 
U-B ............................. . 
7-0 ............................. . 
11-0 ............................ . 
Father useldom" or unevf.'l"u too busy to pay 
High stahlS 
Not 
employed Employed 
55 59 
J8 11 
46 16 
24 14 
63 59 
38 31 
76 63 
56 54 
61 76 
71 11 
89 63 
76 86 
79 16 
62 69 
84 53 
71 64 
62 59 
77 92 
16 74 
82 79 
56 59 
59 85 
71 68 
71 64 
65 65 
64 62 
73 56 
64 71 
70 71 
1;9 54 
81 68 
1>2. 79 
32 24 
49 54 
38 42 
68 50 
32 24 
46 42 
43 37 
64 51 
82 82 
87 77 
94 84 
87 93 
Difference 
4 
-1 
-30· 
-10 
-4 
-1 
-13 
-2 
9 
o 
-26" 
10 
-3 
7 
-131 0 
-7 
-3 
15 
-2 
-3 
3 
26 
-3 
-7 
o 
-2 
-17 
7 
1 
-5 
-19 
-3 
-8 
5 
4 
-18 
-8 
-4 
-6 
-7 
o 
-10 
-10 
6 
Middle stams 
Not 
employed Employed 
44 49 
21 16 
23 26 
16 5 
rll 64 
33 36 
78 10 
119 60 
74 70 
54 60 
77 71 
75 85 
66 75 
51 49 
64 51 
58 52 
61 62 
72 78 
67 61 
84 92 
42 57 
69 70 
74 58 
69 715 
70 68 
67 62 
64 60 
.';.~ 68 
70 58 
70 62 
75 60 
78 72 
23 28 
49 51 
32 28 
53 60 
25 26 
49 54 
3S 30 
53 50 
85 83 
85 82 
80 81 
88 80 
Difference 
5 
·-5 
3 
-11 
3 
3 
-8 
-9 
-4 
6 
o 
10 
9 
-2 
-13 
-6 
1 
6 
o 
8 
15 
1 
-16 
6 
-2 
-5 
-4 
13 
-12 
-8 
--1,5 
-6 
5 
2 
-4 
7 
1 
5 
-3 
-3 
-2 
-3 
1 
-8 
Low stahu 
Not 
employed Employed 
48 40 
20 22 
20 21 
4 16 
58 48 
'34 33 
71 74 
60 53 
1·1 63 
57 68 
76 71 
76 63 
54 60 
43 48 
54 52 
38 40 
·18 ,57 
72 73 
66 57 
88 81 
44 52 
54 73 
1,3 58 
.~4 68 
60 62 
61 63 
64 65 
60 5.5 
59 65 
59 61 
68 65 
70 63 
22 23 
54 41 
24 36 
60 37 
21 22 
54 46 
25 29 
42 45 
74 16 
89 72 
SO 78 
86 64 
Difference 
-8 
2 
I 
12 
-10 
-1 
3 
-7 
-10 
11 
1 
-13 
6 
5 
-2 
2 
9 
1 
-9 
-1 
8 
19 
5 
14 
2 
2 
1 
-5 
Ii 
2 
-3 
-7 
1 
-1 
12 
-230 
1 
-8 
4 
3 
2 
-17 
-2 
-220 
attention to you 
1-B .......................... .... 75 82 1 73 74 1 71 61 -4 
ll-B ........................... 14 62 -12 69 76 7 69 13 4 
7-0 ...................... ..... .. 87 63 -24 0 71 79 2 68 61 -1 
ll-G ............................... 70 79 9 62 15 13 70 66 .-4 
~ 0Dilferences significant at the 5-pe'rcent level on the basis of a I-degree. of-freedom chi-square test. 
en <7-B and 11-B refer to seventh- and eleventh..grade hoys, respectively; 7-G and I1-G to seventh- and eleventh-grade ~iTls, respectively. 
81 
TABLE 11. PERCENTAGES OF INDICATED RESPONSES TO ADDITIONAl. FAMILY-RELATIONS ITEMS BY THE EMPLOYMENT STATUS OF THEIR 
MOTHERS DURING THE PAST 30 MONTHS, TUE STATUS LEVELS OF THE FATHERS, AND THE GRADE LEVELS Al'<D SEX OF THE CIIlLDREN. 
Indicated responses to items 
~{other "often" takes fin int~t in school 
work 
7-B' ............... . 
11-B .............................. . 
7-G ...................... . 
ll-G ......................... . 
f."ather "'often'" lakes: an intere!!.t in school 
work 
7-B .................. . 
11-B .................. . 
7-G ..................... . 
11-G .............. . 
Afother "ruually'" or '''ahnost always" atte-nds 
school pro~ams in which the child take. part 
7-B ....................... . 
11-B. . ................ . 
7-G ............. . 
11-G .............. . 
Father "usuallY" or "aInloSt always" attends 
school programs in which the child takes part 
7-B ....................... . 
ll-R ........ . ........... . 
7-G ........................ . 
11-G ............................ . 
Parents have re-gular fohs for you to do at homE' 
7-B 
11-B ...... . 
7-G .. ' .. . 
11-G ......................... . 
If l't"gular jobs required, work at home required 
b,." pun"'nh; is "ahout thr right amount'" 
7-B ....................... . 
1I-B ....................... . 
7-G ........................ . 
11-G ................... . 
l)arents give allowance 
7-B .............. . 
11-B ................ . 
7-G ......... . 
ll-G ................ . 
If allowance given, mmt .. am the allowance by 
working around the home 
7~ .................... . 
ll-B ....................... . 
7-G ..................... . 
11-G ........................ . 
High status 
Not 
employed Employed 
47 
44 
73 
47 
.57 
59 
82 
73 
51! 
46 
86 
78 
37 
46 
69 
67 
88 
72 
93 
82 
82 
61 
73 
72 
88 
69 
84 
82 
67 
50 
50 
32 
82 
46 
67 
43 
82 
46 
78 
57 
65 
46 
83 
86 
3.5 
38 
67 
86 
82 
75 
84 
43 
8f. 
67 
88 
50 
76 
46 
84 
43 
46 
33 
56 
50 
Difference 
35" 
2 
-6 
-4 
25 
-13 
-4 
-16 
7 
o 
--3 
8 
-2 
-8 
-2 
19 
-6 
3 
-9 
-39 0 
4 
(; 
15 
-22 
-12 
-23 
o 
-39 0 
-21 
-17 
6 
18 
Middle status 
Not 
employed Employed 
52 
26 
60 
32 
1i8 
43 
70 
50 
64 
-13 
65 
48 
49 
43 
:39 
33 
83 
57 
74 
66 
69 
46 
62 
75 
70 
46 
69 
31 
60 
39 
74 
45 
43 
32 
40 
36 
71 
51 
64 
58 
53 
36 
69 
.56 
34 
34 
.'36 
40 
85 
69 
86 
72 
80 
50 
70 
62 
72 
36 
81 
60 
84 
44 
68 
42 
"Differences signiJl.callt at the 5-percent level on the basis 01 a l-degrec-of-freednm chi-square test. 
'7-B and 11-B refer to seventh- and ele~enth-g.ad" boys, respectively; 7-G and ll-G to seventh- and ele"ffith-gladl' girls, n·spectively. 
Difference 
-9 
6 
-20 
4 
3 
8 
-6 
8 
-11 
-7 
4 
8 
-15 
-9 
-3 
7 
2 
12 
12 
6 
11 
4 
8 
-13 
2 
-10 
12 
29° 
24 
5 
-6 
-3 
Lnwstatus 
Not 
employed Employed 
40 
1-'1 
.50 
18 
60 
32 
70 
57 
45 
29 
55 
61 
23 
18 
26 
26 
83 
74 
87 
74 
74 
64 
64 
.53 
51 
30 
56 
36 
79 
42 
5.'; 
37 
45 
15 
31 
21 
67 
41 
52 
41 
45 
32 
50 
.56 
19 
22 
28 
35 
78 
70 
Ii] 
86 
70 
63 
73 
72 
60 
30 
73 
45 
80 
61 
63 
57 
Difference 
5 
2 
-190 
3 
7 
9 
-18" 
-16 
o 
3 
-5 
-.5 
-4 
4 
2 
9 
-5 
-4 
-6 
12 
-4 
-1 
9 
19 
9 
o 
17 
9 
I 
19 
8 
20 
were three of the four differences between the two 
categories of middle- and low-status girls. 
The other four items in table 11 related to arrange-
ments for work around the house and for providing 
the children with money. These items were not used 
to test the hypothesis but might be of value in pro-
viding some information about possible differences in 
the involvement of children around the home as a re-
flection of the employment of the mother. Only the 
responses to two items, regularity of work and pro-
viding an allowance, could be tested for statistical 
significance. Responses to the other two items could 
not be tested for significance because the cell fre-
quencies were too small to permit chi-square anal-
yses. This occurred because only the children who 
answered the preceding item affirmatively were in-
structed to answer these items. 
Only 1 of the 12 differences was significant for the 
item asking about regular jobs at home. Two differ-
enc~s were statistically significant for the question 
pertaining to allowances. All of the significant differ-
ences involved eleventh-grade girls. Two of the dif-
ferences were negative, and one was positive. Six of 
the 12 differences for the first item and 4 of the 12 
differences for the second item were negative. Taken 
together, these data suggest that the proportion of 
children having regular jobs at home or being pro-
vided allowances was not related to the employment 
of their mothers during the past 30 months. Further-
more, there appeared to be no relationship between 
the employment status of the mothers during the past 
30 months and the reports of the children regarding 
the proper amount of work required of them at home 
or the necessity for them to earn their allowances. 
SUMMARY OF RESULTS BASED ON THE PAST-30-:\IONTHS 
MEASUREMENT OF MATERNAL EMPLOYMENT 
The chi-square tests on differences among respon-
ses to questions pertaining to family relationships be-
tween children whose mothers had been and had not 
been employed during the past 30 months provided 
no basis for rejecting the null hypothesis for the rela-
tionships between maternal employment and the chil-
dren's perceptions of their relations with their par-
ents. This was true for all four grade and sex sub-
samples. Examination of the sizes and directions of 
the differences in responses for the two sets of items 
confirmed this conclusion for the seventh- and elev-
enth-grade boys and for the eleventh-grade girls. 
There were indications that the seventh-grade girls 
whose mothers had been employed, particularly 
those from high-status families, tended to perceive 
their relations with their parents. in a less favorable 
manner than corresponding girls whose mothers had 
not been employed. This conclusion also applied to 
the set of item responses regarding parents' involve-
ments in the girls' school work and school activities. 
Maternal employment did not appear to be related 
to the children's reports of the degree to which they 
had regular jobs at home, their feeling about the le-
gitimacy of the amount of work they were required 
to do, whether they were provided an allowance or 
whether they had to earn the allowance by working 
at home. 
There appeared to be little interaction between the 
status levels of the children's families, the employ-
ment status of their mothers, and the children's re-
sponses to the items listed in tables 10 and 11. Either 
the positive or negative differences presented a near 
random pattern within each of the three status sub-
samples in any grade and sex sample, or as in the 
case of the seventh-grade girls, negative differences 
predominated in relation to the items used to test the 
hypothesis. 
Since these results indicated that family-status lev-
el was not highly related to the differences in 
responses between the two categories of children, the 
relations among the other four maternal employment 
variables and the past-30-months variable and the de-
pendent family-relationship variables listed in tables 
10 and 11 were obtained without the control of the 
family social-status level. 
RELATIONS AMONG ALL THE MATERNAL-EMPLOYMENT 
VARIABLES AND THE FAMILY-RELATIONSHIP VARIABLES 
Previously, it was pointed out that the most theo-
retically meaningful relationships between the mater-
nal-employment variables and the dependent family-
relationship variables were those involving only the 
past-30-months maternal-employment variable. Nev-
ertheless, because some insights might be gained on 
relationship between maternal employment and fam-
ily relationships of children, the other four relation-
ships were tested as well. The five maternal-employ-
ment variables were related to the children's re-
sponses to the 12 items without any control on fam-
ily social-status level as a further test of the first 
hypothesis. These results are shown in table 12. 
Missing data on some family-relationship items 
caused the number of cases for some percentages to 
vary slightly. Maximum and minimum cell frequen-
cies for table 12 are provided in table A-2 in Appen-
dix A. 
Twenty-two of the 240 differences were statistically 
significant at the 5-percent level. All but three of 
these differences were negative. The significant dif-
ferences were scattered among all four grade and 
sex samples - two for seventh-grade boys, five for 
eleventh-grade boys, seven for seventh-grade girls 
and eight for eleventh-grade girls-and among all 
five independent variables, four for the I-to-3-year 
period, one for the 4-to-6-year period, four for the 1-
to-6-year period, nine for the past 80 months and 
four for the entire-life period. 
There was little concentration of significant differ-
ences for any of the family-relationship items. Three 
significant differences, all negative, were observed 
for differences in responses between the two cate-
gories of eleventh-grade girls for the item related to 
their fathers' attempts to understand what the girls 
wanted to do. Three significant differences, again all 
negative, were also observed for eleventh-grade girls 
in relation to the frequency of being told to "keep 
still" when they argued with their mothers. Three 
sets of two Significant differences from among the 
five maternal-employment variables occurred be-
tween seventh-grade girls for the item asking about 
how much their fathers "nag and scold" them, both 
257 
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TABLE 12. PERCENTAGES OF INDICATED RESPONSES TO GE"1ERAL FAMILY RELATIONSHIP ITEMS BY THE EMPLOYMENT STATUS OF THEIR 
MOTHERS DURING THE FIVE SELECTED PERIODS AND BY THE SEX AND GRADE LEVELS OF THE CHILDREN. 
Boys Girls 
Se·venth grad~ Eleventh grade Seventh grade Eleventh llrade 
Not Not !lJot Not 
J ndicated responses to 
items IlIId period of 
maternal employment in 
the child's life 
.'mployed Employed nifference employed Employed Differen"e t-mploy,d Employed Difference employoo Employed Differ""ce 
"Usually" or "always" talks 
prohlem over with father 
1 to 3 years ................. . 
4 to 6 years ................ . 
1 to 6 years ................. . 
Last 30 months .............. . 
Entin' life of the child ...... . 
"Usually" or "always" talks 
problem over with mother 
1 to 3 years ............... . 
4 to 6 years ................. . 
1 to 6 years ...... .. . ..... .. 
Last 30 months .............. . 
Entire life of the child ........ . 
"Most of the time" mother 
tries to understand what 
you like to do 
1 to 3 years ................. . 
4 to 6 years ....... . ........ . 
1 to 6 years .......... . ..... . 
Last 30 months ...... . ...... . 
En tire life of the child ........ . 
"Most of the time" father 
tri .. s to understand what 
YOll like to do 
1 to 3 years .......... . 
4 to 6 ycars .......... . 
1 to 6 y~ars ................. . 
Last 30 montilS ..... . 
Entire life of the child 
"Most of thE:" timf""u mother 
lets you do the things 
you like 
1 to 3 years ....... . 
4 to 6 )'ears 
1 to 6 years ..... .. 
Last 30 months .............. . 
Entire life of the child 
"Most of the time" father 
lets you do the thinlls 
you like 
1 tu 3 years ...... . ......... . 
4 to 6 years ......... .. ..... . 
1 to 6 years. . . . . . . .. . ...... . 
Ln.t 30 months .............. . 
Entire life of the child ........ . 
Mofher nags and scolds "not 
much'" 01' "not at aIr:!' 
1 to 3 years ... . ........... . 
4 to 6 years ................ . 
1 to 6 years ................. . 
Last 30 months .............. . 
Entire life of the child .... . 
Fath," nags and s(;olds "not 
much" or "not at all" 
1 to 3 years ......... . 
4 to 6 years ................ .. 
1 to 6 years . . .............. . 
Last 30 months .............. . 
. Entire life of the child ........ . 
ccSeldom"" or "never" told to 
kl'ep still when arguing 
with mother 
1 to 3 years ................. . 
4 to 6 years ................. . 
1 to 6 years ...... .. " .... . 
Last 30 months .............. . 
Entire life of the child ....... . 
·18 
48 
28 
48 
49 
.58 
58 
75 
60 
60 
70 
71 
110 
72 
71 
67 
67 
62 
6.5 
68 
,58 
.<;8 
6R 
,57 
57 
50 
52 
!i2 
47 
48 
66 
65 
6i5 
64 
6.5 
6.'; 
6.5 
73 
66 
fi6 
26 
25 
24 
25 
26 
38 
43 
18 
44 
37 
50 
54 
68 
54 
50 
73 
68 
70 
67 
67 
64 
63 
53 
67 
61 
59 
57 
61 
59 
60 
53 
46 
60 
54 
56 
49 
61 
63 
64 
63 
61 
61 
63 
63 
60 
26 
.29 
30 
24 
22 
-10 
-5 
--10 
-4 
-12 
·-8 
-4 
-7 
-6 
-10 
3 
-3 
-10 
-5 
-4 
-3 
-4 
-9 
2 
-7 
1 
-1 
-7 
2 
3 
3 
-6 
-2 
7 
7 
-17" 
-4 
-2 
o 
-2 
-4 
-4 
-10 
-3 
-6 
o 
4 
6 
-1 
-4 
21 
19 
20 
20 
20 
37 
36 
38 
34 
35 
62 
36 
63 
61 
M. 
51 
35 
52 
SO 
50 
72 
39 
72 
74 
75 
64 
21 
63 
61 
63 
64 
37 
64 
64 
62 
61 
27 
61 
64 
61 
SO 
50 
50 
SO 
50 
14 
23 
18 
20 
20 
22 
19 
21 
36 
34 
70 
36 
6,5 
67 
68 
64 
44 
53 
56 
59 
92 
28 
77 
76 
74 
80 
30 
71:1 
72 
72 
6.5 
33 
64 
63 
68 
69 
12 
69 
41 
6.'; 
54 
52 
SO 
52 
51 
-7 
4 
-2 
o 
o 
-15 
-17 
-17" 
2 
-1 
R 
o 
2 
6 
6 
13 
9 
1 
6 
9 
20" 
-11 
5 
2 
-1 
16 
9 
15 
11" 
9 
1 
-4 
o 
-1 
6 
8 
-15 
8 
-230 
4 
4 
2 
o 
2 
1 
26 
27 
49 
28 
28 
74 
.74 
58 
75 
75 
80 
78 
70 
80 
79 
60 
62 
67 
65 
63 
67 
68 
.58 (;8 
68 
62 
62 
SI 
63 
62 
6(; 
64 
65 
66 
fI4 
72 
73 
65 
76 
75 
32 
~13 
34 
SO 
30 
18 
19 
42 
17 
19 
60 
70 
53 
70 
68 
58 
75 
69 
74 
72 
.58 
53 
64 
52 
53 
60 
60 
57 
63 
61 
,')8 
62 
48 
60 
62 
5.') 
66 
62 
62 
66 
58 
60 
63 
64 
59 
29 
27 
28 
34 
36 
-8 
-8 
-7 
-11" 
-9 
-14 
-4 
-5 
-5 
-7 
-22" 
-3 
-1 
-6 
-7 
-2 
-9 
-3 
-13" 
-10 
-7 
-8 
-1 
-5 
-7 
-4 
o 
-3 
-3 
o 
-11 
2 
-3 
-4 
-2 
-14 
-13 
-2 
-120 
-160 
-3 
-6 
-6 
4 
6 
12 
13 
12 
15 
14 
58 
58 
57 
61 
59 
77 
37 
75 
76 
78 
SS 
53 
55 
.'56 
58 
86 
27 
8,5 
85 
85 
68 
19 
68 
64 
66 
62 
25 
62 
60 
62 
72 
15 
73 
76 
74 
.'56 
57 
57 
61 
60 
21 
15 
19 
12 
12 
62 
58 
67 
58 
58 
61 
52 
73 
74 
70 
32 
64 
38 
48 
42 
79 
33 
83 
85 
85 
65 
21 
60 
70 
70 
53 
27 
56 
62 
.58 
76 
18 
71 
68 
68 
46 
36 
43 
47 
44 
9 
2 
7 
-3 
-2 
4 
o 
10 
-3 
-·1 
-16 
15 
-3 
-2 
-8 
-230 
11 
_17" 
-8 
-16" 
-7 
6 
-2 
o 
o 
-3 
2 
-8 
6 
4 
-9 
2 
-6 
2 
-4 
4 
3 
-2 
-8 
-6 
-10 
-21" 
-14 
-14" 
-16" 
~'1i'1i I 
f.5~~~~ c; 
.~ 
l;! 
,Q 
C'lC'lCC<?<? .s 
l"-l"-ot--t--l"-o 6 
i 
oS 
negative; between seventh-grade girls for the item 
related to frequency of being told "to keep still" when 
they argued with their fathers, one negative and one 
positive; and between eleventh-grade girls for the 
item asking whether their mothers were too busy to 
pay attention to them, both negative. The other 10 
significant differences occurred only once for any 
item in any grade and sex subsample and involved 
all of the independent variables. 
On the basis of statistical inference these findings 
provided no grounds for rejecting the null hypothesis 
for any grade and sex sample for the relations be-
tween the five independent variables and the 12 items 
used to assess the family-relationship variables. 
The over-all assessment of item differences re-
quired arbitrary decisions. Because these were group 
comparisons and not individual percentage differ-
ences, techniques such as the matched-pairs signed-
ranks test could not be used. Also, the intercorrela-
tions among the independent variables, and probably 
also among the dependent variables, precluded the 
assumption of independent tests among the 12 item 
comparisons. It appeared that the only alternative 
was to rest on judgements based on the percentages 
of positive or negative differences and the sizes of 
the differences. 
Inspection of the sizes and direction of percentage 
differences did not change this conclusion for the re-
sults based on the samples of boys or for the eleventh-
grade girls, but, relative to the results for the other 
three samples, reconsideration of the null hypothesis 
was suggested for the sample of seventh-grade girls. 
Although the majority of percentage differences 
among seventh-grade boys was negative, 58 percent 
for the first 3-year period, 83 percent for the second 
3-year period, 75 percent for the first 6-year period, 
67 percent for the last 30 months, and 75 percent for 
the entire-life period, most of the differences were 
small. Only 8 of the 60 differences exceeded 9 per-
cent. All were negative. 
Among the eleventh-grade boys, the majority of the 
percentage differences were positive: 67 percent for 
the first 3-year period, 50 percent for the second 3-
year period, 58 percent for the first 6-year period, 
and 75 percent for the last two maternal-employment 
periods. Twelve of the differences exceeded 9 per-
cent, but the direction of difference was almost even-
ly balanced; seven were negative, and five were pos-
itive. 
All of the percentage differences among the sev-
enth-grade girls based on the mothers' employment 
status during the time the girls were between 1 and 
3 years of age were negative, and six of the differ-
erences were in excess of 10 percent. Negative differ-
ences were observed 75 percent of the time for the se-
cond 3-year period, 92 percent for the l-to-6-year per-
iod, 84 percent for the last 30 months and 75 percent 
for the entire-life period. Among the latter four var-
iables, nine of the negative differences were greater 
than 9 percent. One positive difference of 18 per-
cent was also observed. Negative differences were 
more pronounced among seventh-grade girls, and 
more of the negative differences exceeded the arbi-
trary criterion of 9 percent than for the other three 
samples. These results are not considered to be suf-
259 
ficient fDr cDmplete rejectiDn Df the null hypothesis. 
They are accepted as indicating a basis fDr tentative 
inference that there is a greater prDbability fDr an 
assDciatiDn between emplDyment Df mDthers and less 
harmDniDus family relatiDns as seen by the children 
amDng seventh-grade girls than amDng the Dther 
three samples. 
PredDminately negative differences were Dbserved 
Dn all Df the maternal-emplDyment cDmparisDns but 
Dne fDr the eleventh-grade girls: Only 25 percent Df 
the differences in relatiDn to employment of mothers 
during the secDnd 3-year period were negative. Other-
wise, the percentages fDr negative differences were 
67 fDr the first S-year period, 75 for the 1-tD-6-year 
periDd, 67 for the last SO months and 75 for the en-
tire-life periDd. Thirteen Df the 16 differences which 
exceeded 9 percent were negative. These findings for 
the eleventh-grade girls are similar to' those Dbserved 
for seventh-grade boys and are not accepted as pro-
viding convincing enough evidence to' warrant rejec-
tiDn Df the null hypothesis for the older sample Df 
girls. 
The data repDrted in table 11 were nDt reanalyzed 
as thDse in table 10, without the family-status con-
trDI, and related to' all five maternal-emplDyment 
variables, because it was felt that the schoDI-related 
data and the hDusehDld-wDrk and allDwance data 
were even further removed frDm possible assDciatiDn 
with the mothers' earlier work histories than were 
the 12 general family-relationship items. 
~ATERNAL EMPLOYMENT AND SELECTED 
PERSONALITY CHARACTERISTICS 
OF THE CHILDREN 
All five maternal-emplDyment variables were ini-
tially related to the personality characteristics of the 
-children. This was done because the personality char-
acteristics were considered as developmental varia-
bles with at least a moderate degree of continuity 
throughout the children's development. If there are 
influences upon this development which were associ-
ated with maternal emplDyment during infancy and 
early Dr later childhood, the effects of such influence 
should be observable during later periods of develop-
ment in the children's lives. 
The measurement Df the persDnality characteristics 
Df the children was derived from indexes developed 
frDm 44 questions similar to those included in several 
Df the persDnality inventDries and the emDtiDnal-
ity scale of the Minnesota Test of PersDnality (10). 
Each questiDn was followed by three responses: 
"Yes," "NO''' and "Don't knDw" which were scored 
as two fDr "Yes," Dne for "Don't knDw" and zerO' for 
"No." Eleven SCDres were derived by sDrting items 
into homDgeneous pools on the basis Df the agreement 
of three judges. The personality-related scores were 
based on the following items and are referred to' here-
after by the following descriptive titles: 
( 1) Obsessional feeling 
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DO' ideas run through yDur head so you cannDt 
sleep? 
Do yDU have difficulty getting to sleep even 
when there are no noises to' disturb YDU? 
DDes some particular useless thought keep com-
ing into your mind to bother yDU? 
( 2) Over-sensitivity to others 
Does criticism disturb YDU greatly? 
Are your feelings easily hurt? 
Are you sorry for things you do? 
( S) Excessive introspection 
DO' YDU feel just miserable? 
Do yDU feel self-cDnscious because Df yDur 
persDnal appearance? 
DO' you worry tDD IDng Dver humiliating ex-
periences? 
( 4 ) Upper respiratory complaints (psychosomatic) 
Do you have difficulty in breathing thrDugh 
your nose? 
DO' you take colds rather easily from Dther 
people? 
DO' you have difficulty in getting rid of a cold? 
DO' you have colds? 
( 5) Envy and withdrawal 
Do you envy the happiness that others seem 
to enjoy? 
DO' you feel lonesome, even when you are with 
peDple? 
( 6) Head and eye complaints (psychosomatic) 
Are your eyes very sensitive to' light? 
Do you have headaches? 
Are you subject to eye strain? 
Do yDU have shoDting pains in your head? 
( 7) Illness proness (psychosomatic) 
Has it been necessary fDr you to have medical 
attention? 
DO' you find it necessary to watch your health 
carefully? 
Have 'you been ill during the past 10 years? 
Have you been absent from schDol because of 
illness? 
( 8) Nervous symptoms 
DO' you consider yourself a rather nervous 
person? 
(9) Fatigue 
DO' you feel fatigued when you get up in the 
mDrning? 
_ Do you feel very tired toward the end of the 
day? 
Do vou feel tired mDst of the time? 
( 10) Mood fluctuations 
Do you have up and dDwn moods withDut ap-
parent cause? 
DO' you have spells of the "blues"? 
Do you get upset easily? 
DO' you get excited easily? 
( 11) Anxiety and fright 
Do you worry over possible misfDrtune? 
Does it frighten you when you have to see a 
doctor about some illness? 
Are you frightened by lightning? 
The 10 questions nDt used in developing these 11 
scores were each considered as a separate variable 
related to' SDme personality-develDpment character-
istic Df the children. Each Df the selected persDnality 
characteristics are considered as indexes of person-
ality develDpment reflecting some aspects of the 
mental-health status of the children. If maternal em-
ployment has a detrimental effect which may be ob-
served concomitantly with or in spite of the interac-
tion of other variables with the independent and de-
pendent variables used in this study, the selected 
personality characteristics of the children will be 
negatively associated with the maternal-employment 
variables. Because high scares on the personality 
scales are indicative of greater personality disturb-
ance and the maternal-employment variables were 
coded with higher values representing longer em-
ployment, negative substantive .relationships are in-
dicated by positive correlation coefficients. 
Correlation coefficients between each of the index-
es of maternal employment with each of the above 
measures of personality characteristics of children 
were used as the basis for testing the second general 
null hypothesis: There is no relation between mater-
nal employment and selected personality character-
istics of the children. The correlation coefficients in 
table 13 report the estimates of association among 
the five maternal-employment variables and the 11 
scores; those in table 14 report the estimates of the 
association between the maternal-employment vari-
ables and the separate-item responses. 
Fifty-five correlation coefficients are reported for 
each grade and sex sample in table 13. Only two cor-
relation coefficients were statistically significant for 
seventh-grade boys; three for eleventh-grade boys; 
four for the seventh-grade girls; and eight for the 
eleventh-grade girls. All significant results support-
ed an association between maternal employment 
and greater indications of personality disturbance in 
children. In each sample, several other correlation 
coefficients approached Significance and were also in 
the direction just described for the significant results. 
However, the overwhelming majority of coefficients 
was nonSignificant. Also, there was virtually no pat-
tern among the significant coefficients. No significant 
results were observed for the relations involving the 
I-to-3-year maternal employment variable. Six were 
observed for the 4-to-6-year variable, five for the 1-
to-6-year variable, one for the last-30-months varia-
ble and five for the entire-life variable. Some con-
centration of significant results was found in rela-
tion to the envy-withdrawal variable among the boys 
and in relation to the head-and-eye-complaints var-
iable among girls. In neither case, however, was the 
majority of the coefficients significant. Otherwise, 
the significant coefficients were scattered among 
four other dependent valiables and were observed on-
ly for the older students. 
Thus far, only the level of significance has been 
used in assessing the correlation coefficients reported 
in table IS. Even where significant, the magnitude of 
the correlations was uniformly low. The 5-percent 
level of significance for the correlations varied from 
0.10 to O.IS. The observed significant correlations 
ranged from 0.10 to 0.13 for boys and from 0.12 to 
0.20 for girls. 
In summarizing the results in table 13, correlations 
were almost uniformly nonsignificant, and, where 
significant results were observed, correlation coeffi-
cients were low and not patterned to any marked de-
gree with respect to either the independent or de-
pendent vmiables. These data offered no basis for 
rejecting the second null hypothesis. 
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The 10 separate items are referred to in abbrevi-
ated form along the top of table 14. The complete 
form of the items, from left to right, were: Do you 
get angry easily? Were you ill much of the time dur-
ing childhood? Do things go wrong for you from no 
fault of your own? Do you get discouraged easily? 
Are you bothered by the feeling that things are not 
real? Have you been depressed because of low marks 
in school? Do you daydream? Do you have conflict-
ing moods of love and hate for members of your fam-
ily? Do you feel that your parents are disappointed 
in you? Do you suffer discomfort from gas in the 
stomach or intestines? 
Only 11 of the total of 200 correlation coefficients 
listed in table 14 were statistically significant: seven 
for the two samples of girls and four for the two 
samples of boys. Among the boys, three different de-
pendent variables and three different independent 
variables were involved in the significant correla-
tions. Among the girls, significant coefficients were 
found only in relation to the "depressed over low 
marks" variable for the younger girls and in relation 
to the "daydreaming" variable for the older girls . 
. The correlations, as all others, were positive, but 
the sizes were low. The highest correlation coeffici-
ent was 0.20 . 
Since all the foregoing significant results were 
quite low, partial correlation analysis controlling on 
socio-economic level was not employed. On the basis 
of the results given in tables 13 and 14, the null hy-
pothesis for the relations between the maternal-em-
ployment variables and the selected personality char-
acteristics of the children was not rejected. 
MATERNAL EMPLOYMENT AND SCHOOL-
RELATED AND SOCIAL-DEVELOPMENT 
CHARACTERISTICS OF THE CHILDREN 
Two null hypotheses were formulated for the rela-
tionships between maternal employment and the 
school-related variables and the social development 
of the children. Data used to test both of these hy-
potheses are presented in this section. In a broad 
sense, it is difficult to separate the school-related and 
social-developmental characteristics for the children 
because the children's scholastic achievement, school 
grades and other behavior related to school activity 
can be considered as measures of social adjustment 
within the context of a school as a social system. 
However, data were organized to test each hypothe-
sis, although the school and social-development var-
iables are presented in the same tables for conven-
ience. 
SCUOOL-RELATED VARIABLES 
All five maternal-employment variables were re-
lated to the school-adjustment variables and to the 
scores and items used to measure social adjustment 
of the children. Results are presented first for the 
relations between maternal-employment variables 
and the dependent variables which were in continu-
ous form. School-related variables in continuous 
form, all taken from school records, included intel-
ligence and achievement scores, grades during the 
past year, absenteeism and tardiness. The intelli-
gence scores were derived from the Otis Quick Scor-
ing Mental Abilities Test (short form) with the ap-
propriate forms being used for the two grade levels 
( 47). Achievement for the junior high students was 
measured by the median score on the Stanford 
Achievement Test (30). The composite score on the 
Iowa Test of Educational Development was used to 
measure the achievement level of the senior high 
school students (35). School grades were calculated 
as a mean from zero to four for all grades received 
during the previous year. The number of days re-
ported was used as the measures of absenteeism and 
tardiness. Although intelligence scores might have 
been better placed with the personality-related vari-
ables on the basis of the usual classification of in-
telligence characteristics, these scores are included 
among the school-related variables for two reasons. 
First, the intelligence scores, as measured by the 
Otis test, reflect the results of social experience in 
the home and community, as well as the school. The 
intelligence scores are considered as general esti-
mates of cognitive functioning and of general re-
sponses to one's environment. Second, the intelligence 
scores are not presented with the other personality 
scores in order to retain the homogeneity of the emo-
tional character of the personality scores reported 
earlier. 
If maternal employment and school variables are 
negatively associated, negative correlations should be 
observed for all relationships except those involving 
the absentee and tardy variables. Negative substan-
tive association among the last two variables and 
the maternal-employment variables would be indicat-
ed by positive correlation coefficients. 
The 100 correlation coefficients for the relations 
among the five maternal-employment variables and the 
five school-related variables of the children are pre-
sented in table 15. Correlations involving the two ac-
tivity scores, also presented in table 15, are described 
later under the section on the social development of 
the children. 
Twenty of the 100 correlations just described were 
statistically significant at the 5-percent level. All of 
the independent variables were involved in signifi-
cant relations as were all dependent variables, but 
aside from three specific combinations, there was lit-
tle pattern apparent in the results. First, four of the 
five correlations between the maternal-employment 
variables and the intelligence scores of the seventh-
grade boys were statistically significant. Although 
low, all correlations were negative. However, rela-
tions between maternal-employment variables and 
intelligence scores for the other three samples of chil-
dren were uniformly nonsignificant. Therefore, little 
theoretical or substantive significance can be at-
tached to the significant results found for the seventh-
grade boys sample. 
A second combination of significant results oc-
curred in relation to school grades: two significant 
correlations were observed for the eleventh-grade 
bovs, three for the seventh-grade girls, and one for 
the eleventh-grade girls. There were, however, only 
6 significant correlations among 20 relations which 
were tested, and these correlations were all low, the 
largest being -0.17. 
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Finally, among the eleventh-grade girls 6 of the 10 
correlations involving tardiness or absenteeism were 
statistically significant. Again, however, the correla-
tions were low, ranging from 0.14 to 0.23. 
The slight patterning of results on some of the de-
pendent variables required further analysis. Partial 
correlations were determined for the relations be-
tween the last-3D-months maternal-employment var-
iable and the dependent variables. Only the last-30-
months variable was used in these analyses because 
this independent variable cOlTesponded most closely 
with the period for which the social-status scores 
were comparable. Because of social-mobility pat-
terns, the social-status scores could not be appropri-
ately related to the other independent variables for 
the purposes of partial correlation analyses. Also, the 
children's school-related data would be theoretically 
most meaningful in relation to this maternal-employ-
ment variable. When the partial cOlTelations were de-
termined, the significant zero-order cOlTelations be-
tween the last-3D-months employment variable and 
the intelligence scores for the seventh-grade boys, 
and for the grades, absenteeism and tardiness scores 
for the eleventh-grade girls were reduced below the 
level of statistical significance. Only the partial cor-
relation involving maternal employment during the 
past 30 months and the grades of the eleventh-grade 
boys with the control on family social-status level, 
remained significant. The coefficient was -0.12, having 
been reduced from -0.17, for the association not con-
trolling on the status-level variable. 
The partial correlation analyses removed virtually 
all of the support thus far found for the null hypothe-
sis regarding maternal employment and the chil-
dren's school adjustment. 
Responses to five items were also used for a furth-
er test of the null hypothesis. The complete form of 
these items, shown in abbreviated form in table 16, 
were: Taking everythlng into consideration, how well 
do you like school? How often do you feel your teach-
ers give more attention to other students than to you? 
How often do you feel your teachers are harder on 
you than on other students? How many of your 
schoolmates do you like? In comparison with other 
students in your school, how well do you think you 
are liked by your schoolmates? 
Percentages listed in table 16 are based on com-
parisons between children whose mothers have been 
employed in the past 30 months and children whose 
mothers have not been employed during this period 
within the three status levels of the four grade and 
sex samples. For the first four items, the percent-
ages represent the positive responses for each item; 
responses to the middle category are used for the 
last item. A negative difference between children 
whose mothers have and have not been employed 
during this period indicates that the children of the 
employed mothers tended to perceive their school re-
lations or their peer relations less favorably than the 
other children. 
Only 1 of the 36 percentage differences for the three 
school-related items was statistically significant. This 
occurred for the seventh-grade girls from low-status 
families in relation to their perception of 'now hard" 
their teachers were on them.in comparison with the 
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other students. A greater proportion of the girls whose 
mothers were employed perceived their teacher as 
being "harder" on them than did the corresponding 
girls whose mothers had not been employed. 
In addition to these tests of significance, the sizes 
and direction of percentage differences were anal-
yzed. Four of the nine differences were negative for 
the analyses involving seventh- and eleventh-grade 
boys. Among the older boys, all differences were 
small, only one exceeded 9 percent. Slightly larger 
differences were observed among the seventh-grade 
boys, up to 17 percent, but of the three differences 
which exceeded 9 percent, two were negative and one 
was positive. Five of the differences based upon re-
sponses of seventh-grade girls were negative. Only 
two differences exceeded the arbitrary criterion of 
9 percent. One of these was positive and one negative. 
Among the eleventh-grade girls, seven of the nine dif-
ferences were negative. Four of these were greater 
than 9 percent, three being negative and one being 
positive. 
In terms of the chlldren's responses to the three 
school-attitude items, the null hypothesis must be ac-
cepted for relations between the maternal-employ-
ment variable and the boys' attitudes and the atti-
tudes of seventh-grade girls. There was a suggestion 
that the eleventh-grade girls whose mothers had been 
employed during the past 30 months had less positive 
attitudes toward school than corresponding girls 
whose mothers were not employed, but the basis was 
very slight. 
Except for the differences observed for eleventh-
grade girls, these additional analyses provided no 
bases for rejecting the null hypothesis for the rela-
tion between maternal employment during the past 
30 months and the school adjustment of the children. 
The relations between all five maternal-employ-
ment variables and responses to each of the three 
school-attitude items are presented in table 17 with-
out the control on family-status level. None of the per-
centage differences between the seventh- or eleventh-
grade boys whose mothers had been employed during 
any of the five periods compared with boys whose 
mothers had not been employed in these periods was 
statistically significant at the 5-percent level. Three 
significant differences, all in relation to the girls' per-
ceptions regarding how hard their teachers were on 
them in comparison with other students, were ob-
served for comparisons among the seventh-grade 
girls. Three significant differences were also found 
for the comparison of the eleventh-grade girls: Two 
significant differences occurred in relation to teach-
ers giving more attention to the students and one for 
the item just described for the seventh-grade girls. 
All significant differences were negative. 
The three significant differences among the 15 test-
ed for each sample of girls were not accepted as a 
sufficient basis for rejecting the null hypothesis for 
these two samples. Obviously, the null hypothesis 
was retained for boys' samples. 
The majority of the findings pertaining to the chll-
dren's school adjustment and school relations, both 
the correlation coefficients and the tests of responses 
to the three items, appeared to support retention of 
the null hypothesis for the relations between mater-
TABLE 16. PERCENTAGES FOR INDICATED SCHOOL- AND PEER-RELATED ATTITUDES BY THE EMPLOYMENT STATUS OF THE MOTHERS 
DURING THE PAST 30 MONTHS, THE SOCIAl. STATUS OF THE FATHERS, AND THE GRADE LEVELS AND SEX OF THE CHILDREN. 
Responses to .chool- and peer-related attitudes and 
the grade and sex of the children 
Likes school u v f'1'Y wt-I1" or .u-pretty \Vell u 
7-B' 
ll-B 
7-G ll-G ___ "" ___ _ 
Teachers uhardly ever" or Unot at aU Io1 ,give more 
attenticlD to other shtdents 
7-B 
II-B 
7-G __ . _"" ____ , 
II-G , _____ " _. __ 
Teachers "'hardly ever'" or "'not at nll~1t harder on 
you than on other students 
7-B _ .. , ... _____ , ... ___ " _ .. 
11-11 _____ . , . , _____ .. __ , . 
7-G _ ..... , ___ . _. _ .. ,.,., __ 
II-G , , ___ .. ____ , _, .... , __ " _____ ., 
Like "lnost" or "practically aIr' of your ~choolnlates 
7-B . ____ . _., .. , _____ ., .. _ ... ,. _. 
U-B _. __ .". _. _. _, .... __ " .. ___ . _" 
7-G _ .. _____ . __ , __ ... _____ .... ___ _ 
ll-G , ___ . __ , _, _. _. __ .. __ 
Liked "ahout tI,.. ,arne" as most of your schoolmates 
7-B _ ,., _. ___ "'" _., _. _ .. _,. 
U-B . __ . - .. _____ . , .. __ . . . .. _. _ . _ .. 
7-G ... _. _ .... __ . _ ... , _ ... _ ..... . 
Il-G _, _ .. _ . _ ...... __ .. _ ..... _, . __ 
High status 
Not 
employed Employed 
92 82 
88 92 
98 100 
96 79 
58 41 
72 69 
66 83 
80 71 
72 65 
92 92 
87 94 
98 79 
83 88 
92 92 
95 94 
98 93 
flS 53 
68 54 
71 78 
80 72 
OODifference :;;iguiIicnllt at tlu.t. l"'pl:'rcent level on the basis of a I-degrt'e-of-freedom chi~qllare test. 
Dilference 
-10 
4 
2 
-17 
--17 
-3 
17 
-9 
-7 
o 
7 
-19 
5 
o 
-1 
-5 
-12 
-14 
7 
-8 
Middle status 
Not 
employed Employed 
82 91 
84 70 
93 91 
91 90 
61 54 
68 72 
60 66 
71 68 
71 80 
82 79 
80 76 
76 92 
96 93 
92 87 
100 98 
100 90 
64 69 
61 72 
67 76 
82 82 
Difference 
9 
-14 
-2 
-1 
-7 
4 
6 
-3 
9 
-3 
-4 
16 
-3 
5 
-2 
-10 
5 
11 
9 
o 
·7-B and ll-B refer to seventh-!!:rade and elcventh-g1'lld .. hoys, rl'Spectively; 7-G and ll-G ref.." to .~\' .. nth- and .,1t'venth-!!:radC' girls, respel'liv"ly. 
Low status 
Not 
employed Fmployed 
87 87 
81 7fl 
96 90 
74 83 
49 62 
59 53 
57 50 
67 56 
68 71 
68 73 
89 .55 
S6 79 
92 90 
95 87 
96 95 
96 95 
75 75. 
70 74 
76 77 
84 81 
TABLE 17. PERCENTAGES FOR INDICATED SCHOOL- AND PEER-RELATED ATTITUDES BY THE EMPLOYMENT STATUS OF THEIR MOTHERS 
DURING THE FIVE SELECTED PERIODS AND BY THE SEX AND GRADE LEVELS OF THE CHILDREN. 
Boys Girls 
Respon.c. to school- and Seventh grad.. Eleventh grade __ ~,!enth grade EI''VE'lIth grade 
Differenc,' 
o 
-2 
-6 
9 
13 
-6 
-1 
-11 
3 
5 
-3400 
-7 
-2 
-8 
-1 
-1 
o 
4 
1 
-3 
peer-related attitudes and p.,,-iod of Not Not Not Not 
Inatema~ employment employed Employed Difference employed Employed Difference em[1Ioyed Employed Difference employoo Employed DiffereDc. 
Likes school "very wdl" or 
"pretty well" 
1 to :3 years _., 86 82 -4 81 81 0 94 90 -4 1l.5 88 3 
4 tll 6 years 85 90 .Ii 81 76 -5 q5 88 -7 85 88 3 
1 to 6 years , ... _ . _ . . 84 91 7 81 79 -2 q4 91 ~'l 86 8.5 -1 
Ln..t 30 months _ _ . ___ .. _ 86 87 I 1i3 7., -7 !)5 91 -4 86 85 -1 
Entire life of the child . _ . _ 8.0; 88 3 84 73 -11 9:5 !)l -4 86 85 -1 
Teachers "hardly ever" or 
·'not at aU I. givC' more 
attention to other students 
1 to 3 years 56.54 -2 6.'5 .'57 -8 .59 60 1 66 71 5 
4 to 6 years 57 55 -2 66 54 -12 60 56 -4 68 64 -4 
1 to 6 y .. ars _ . ____ . _ . __ . . . . 56 56 0 66 56 -10 .39 59 0 68 69 1 
Last 30 month .. _ . _ .. __ . _ _ _ 56 58 2 65 62 -3 58 60 2 72 60 -120 
Entire life of the child . _ . __ . . . . 57 56 -1 62 62 0 60 56 -4 72 57 -I5~ 
Teachers- "hardly ever"" or 
"not at all" harder on you 
than on other students 
I to :3 yt'ars . _ .. ___ . , __ .... _ . . 71 74 :3 78 81 3 S3 88 5 86 53 -33 0 
4 to 6 years . _ , . _ .. _______ . .. 72 72 0 78 79 1 87 72 -150 86 85 -1 
1 to 6 years _ _ " _ ... _ ... _ . . . 72 70 -2 77 82 5 87 75 -12" 87 83 -4 
La.t 30 months ., _ . ____ .. _ _ _ 71 73 2 79 77 -2 86 81 -5 88 84 -4 
Entire life of the child 72 72 0 78 77 -1 88 74 -14" 88 83 -5 
Like C{most'" or "practicallv 
all" of your schoolmates 
1 t(, 3 years , __ .. _ ... ,. ., _ , . 90 98 8 91 89 -2 96 95 -1 96 97 1 
4 to 6 years . _ . _ ..... __ .... _ . . 90 94 4 92 88 -4 96 96 0 96 97 1 
1 to 6 years _ " _ .. _ _ 90 94 4 91 90 -1 96 95 -1 96 96 0 
Last 30 months . _ . _ ... __ . __ . 91 90 -1 93 88 -5 96 96 0 98 94 -4 
Entire life of the child 90 92 2 94 85 -9 96 94 -2 97 94 -3 
LIked Uabont the srunc:"" ~. 
1>0 most of your schoolmates 
~ 1 to 3 yean _. _ _ 72 64 -8 67 73 6 73 70 -3 81 85 4 
01 4 tu 6 years .. __ . _ .. _ . 72 66 -6 68 58 -10 72 76 -1 81 64 -17" 
1 to 6 years 71 69 -2 68 69 1 72 ,78 6 112 46 -36· 
Last 30 months _ ..... __ , 70 71 1 66 60 -6 71 77 6 81 85 4 
Entir .. life of the child 71 69 -2 67 71 4 72 75 3 80 84 4 
.Differences significant at the 5-percent level on the hasis of a I -degree-of-freedom chi-square test. 
nal employment and these dependent variables for 
each of the four samples of children. 
SOCIAL-DEVELOPMENT VARIABLES 
The social development of the children was meas-
ured by two scores, based upon participation in 
school activities and community activities, and the 
responses of the children to the two items related to 
their acceptance of and by their peers. The school-
activities scores were developed from a lO-item ac-
tivity scale for which weights were assigned for mem-
bership and participation. Community-organization-
participation scores were derived from a five-item 
index based on membership and participation in com-
munity organizations appropriate for the age levels 
of the children. 
Two of the 20 correlation coefficients among the 
five maternal-employment variables and the school-
.. participation scores for the four grade and sex sam-
ples were statistically significant. Both were nega-
tive and low, -0.12 and -0.13, and involved eleventh-
grade boys only. None of the 20 correlation coeffici-
ents on the maternal-employment variables and the 
c~)I~munity-p~rticipation . scores was statistically sig-
~l1fICant. Parhal correlatIon, controlling on the fam-
Ily-status level, reduced the -0.13 correlation for the 
relation between the maternal employment during 
the past 30 months and the participation of eleventh-
grade boys in school activities to -0.10, which was 
statistically nonsignificant. 
These correlation coefficients supported accepting 
the null hypothesis for relations between maternal 
employment and the social development of the chil-
dren. 
Hesponses to the last two items presented in table 
16 provided a further basis for testing this null hy-
pothesis. Percentages represent positive responses 
for the item related to how many of their schoolmates 
the children liked. For the last item, percentages rep-
resented responses to the middle category "I am 
liked about the same as most of my scho~lmates." 
.N one of the percentage differences between the two 
categories of children within the three status levels 
for each of the four grade and sex samples was sta-
tistically significant in relation to the mothers' em-
ployment during the past 30 months. Because only 
two items were used and there was little basis for 
replication, no further analyses were performed. 
When the family-status-Ievel control was removed 
and responses to the two items were determined in 
relation to all five maternal-employment variables, 
as repOlted in table 17, only 2 of the 40 differences 
were significant at the 5-percent level. These oc-
curred among eleventh-grade girls in relation to ques-
tions about how well they are liked by their school-
mates. Both differences were negative, but the other 
three differences for the seventh-grade girls on this 
item, while not significant, were all positive. Again, 
no further analyses were employed for these differ-
ences. 
On the basis of all the data pertaining to the chil-
dren's social development, the null hypothesis be-
tween maternal employment and the children's social 
development was not rejected. 
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DISCUSSION 
The problem posed for study was: What relation-
ships exist between maternal employment and the 
personal and social development of children? An at-
tempt was made to answer this problem by testing 
four null hypotheses: 
1. There is no relationship between maternal em-
ployment and children's perceptions of faInily rela-
tionships. 
2. There is no relationship between maternal em-
ployment and selected personality characteristics of 
the children. 
3. There is no relationship between maternal em-
ployment and school-related variables of the children. 
4. There is no relationship between maternal em-
ployment and selected social-relations characteristics 
of the children. 
These general hypotheses were tested by numerous 
analyses, each of which could have been considered 
as a test of an operational hypothesis linked to one 
of the four hypotheses. Tests were made utilizing cor-
relation analysis for continuous data and chi-square 
tests for discrete data. Separate analyses were con-
ducted with controls for family-status level and with-
out these controls. Discussion of the results obtained 
from these analyses will be facilitated by treating 
findings relevant to the last three hypotheses and then 
returning to findings relevant to the first hypothesis. 
Cause-effect connotations have been obvious in 
these hypotheses and attendant analyses and would 
have become the major focus of discussion if suffici-
ent support had been found for the rejection of the 
null hypotheses in favor of hypotheses indicating neg-
ative associations with the dependent variables. How-
ever, the null hypotheses received almost uniform 
support. Because the significant correlations between 
the five maternal-employment indexes and the de-
pendent variables which were observed, were so few 
in number, low in magnitude and generally scattered 
among different variables, the observed significant 
coefficients are better interpreted as chance relation-
ships rather than as substantively significant rela-
tionships. Acceptance of the null hypotheses leads to 
the conclusion that maternal employment during the 
specified periods of the children's lives had no ap-
parent relationship with the personality, school-relat-
ed or social-development characteristics of the chil-
dren selected as dependent variables in this study. 
It is especially noteworthy that this conclusion 
holds for the relations of maternal employment dur-
ing the first 3, second 3, and first 6 years of the chil-
dren's lives with dependent variables measured dur-
ing early and late adolescent periods of the children's 
lives. Within the limitations of the methodology used 
in the present study, apparently maternal employ-
ment per se cannot be considered as an index of ma-
ternal deprivation with consequent detrimental ef-
fects on the development of children. If maternal em-
ployment during preschool years of the children's 
lives had negative effects upon the children's devel-
opment, these effects were not observed by tech-
niques used in this study. This conclusion holds for 
both sexes and for the two periods of development. 
The several sets of results which were significant 
and appeared to have some degree of replication 
were at least partly attributable to the socio-econom-
ic level and disappeared when this control was ap-
plied. For instance, it would have been reasonable 
to interpret the association between maternal employ-
ment and school absenteeism and tardiness among 
older girls as an indication that these girls had to 
assume greater domestic roles which at least partial-
ly conflicted with their school attendance. However, 
the greater proportion of employed mothers among 
girls fr?m lower statu~ levels apparently was in-
,:olved III th~se correlations. There were slight nega-
tive correlatlOns between socio-economic level and 
absenteeism and tardiness. Hence the slight correla-
tions between maternal employm~nt and school ab-
s~nteeism and tardin~ss among the eleventh-grade 
gIrlS .c?uld not be attrIbuted to maternal-employment 
condItIons, but apparently reflected normative stand-
ards toward school attendance associated with social-
class differentials, and were possibly reinforced by 
domestic demands arising from the employment of 
mothers. 
I? general, th~ results obtained from the responses 
to Items regardmg school relations and peer-group 
relations overwhelmingly supported the second and 
third null hypotheses. There was a slight indication 
that the eleventh-grade girls whose mothers had been 
employed had less positive attitudes toward school 
than the eleventh-grade girls whose mothers had not 
been employed. The less favorable attitudes were not 
reflected in the scholastic achievement, grades, intel-
~igenc~ or school social-a?tivities score of the girls or 
III theIr rates of absenteeIsm or tardiness which could 
not be attributed to the social status of their families. 
One correlation coefficient requires additional com-
ment. The relation between maternal employment 
during the ~ast S~ ~0!lths and eleventh-grade boys' 
grades remamed sIgmficant after the partial correla-
tion for family status was calculated. The coefficient 
wa~ low, -0.12. In interpreting this finding, two alter-
natives are availa~le: ~ 1) The result can be accepted, 
the null hypotheSIS rejected for this relationship and 
an alternative hypothesis accepted, that there' is a 
slight, negative association between employment of 
mothers and grades of eleventh-grade boys; or (2) 
because of the general lack of significant results 
among the large number of con-elation tests which 
were determined, this single significant result may 
be interpreted as a "chance" finding, and the null 
hypothesis may be retained for this particular test. In 
view of the overwhelming support for the school-re-
lated null hypothesis, the latter alternative is accepted. 
Three conclusions of this investigation are that the 
null hypotheses for the relations between maternal 
employment and the selected personality character-
istics, school-relations and SOcial-development varia-
bles of the children cannot be rejected. 
These results are applicable only for the total pop-
ulation studied. The four grade and sex samples were 
similar in being composed of white students from 
f~milies ~h~c~ had ex?~rienced onl~ primary mar-
nages. SIgmfICant pOSItive or negative correlations 
between maternal employment indexes and the de-
pendent variables may be observed for subclasses of 
families and children within these larger samples. If 
data were obtained related to the mothers' attitudes 
toward child rearing, motivations toward employ-
ment, competency to handle ·home and work roles 
the children's perceptions and evaluations of theiI: 
mothers' employment, the adequacy of substitute 
care for younger children, the fathers' attitudes to-
~ard the mothers' employment, and family integra-
tIon and family adaptability-to mention just a few 
variables-and appropriate designs were developed to 
test the relations between maternal employment and 
dependent child-development variables within the 
context of these or related family-relationship vari-
ables, different results may be obtained. These are 
needed next steps in research in this area. 
The present results, however, provide data in an 
area where results have been almost totally lacking 
until just recently and seriously challenge popularly 
held generalizations about relationships between em-
ployment of mothers and the development of chil-
dren. 
On the basis of the data obtained in the present 
study, the conclusion of this study is exactly that of 
another study related to the present one but conduct-
ed with kindergarten children: " ... one may surely 
conclu~e from these data that maternal employment 
per se IS not the overwhelmingly influential factor in 
children's lives that some have thought it to be" (54. 
p. 545). Scattered data from several other in-
vestigations which were summarized in the review of 
literature section generally support this conclusion. 
The results related to the first hypothesis were less 
clear than those for the last three hypotheses. Part 
of this lack of clarity may be attributed to the neces-
sity to summarize results for the separate items used 
to assess differences in the children's perceptions of 
t~~ir relations with t~leir parents. On the basis of sig-
mfICance tests, the fIrst null hypothesis was also 1'8-
t~ined. Few differences were significant, and no par-
ticular pattern was observed among those results 
which were significant. When the criterion of statis-
tical significance was abandoned in favor of assess-
ing the sizes and directions of item differences be-
tween children whose mothers had been and those 
whose mothers had not been employed, the findings 
supported retaining the family relations null hypoth-
eSIS for three of the four samples. Only the differ-
ences for the seventh-grade girls showed a pattern of 
predominantI~ .negative differences, some being large 
percentage dlfferences. These findings were present 
fGr analyses based on the last-SO-months-maternal-
employment variable, with and without the family-
status control, and for several of the other maternal-
employment variables. 
Because of the moderate-to-high intercorrelations 
among the maternal-employment variables and the 
prob~bh .associ~tions among the dependent family-
relatIonshIp varIables, the results for the seventh-
grade girls are hard to interpret. Also, to some de-
gree, the decisions regarding assessment of the item 
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differences must be arbib"ary. The findings based on 
the inspection of item differences suggested that the 
null hypothesis should be cautiously rejected for the 
association of maternal employment with the percep-
tions of family relations by seventh-grade girls. The 
rejection of this null hypothesis is offered only on 
slight grounds and is considered to be only tentative. 
The findings of the present study which support the 
family relations null hypothesis for three of the four 
grade and sex samples agree with some of the re-
sults of previous research which were discussed in 
the review of literature. The suggestive findings 
pointing to rejection of the null hypothesis for the 
seventh-grade girls support the results of an earlier 
study on the relations between employment of moth-
ers and family adjustments of junior high school 
girls. The less positive family relations reported by 
the seventh-grade girls from homes with working 
mothers apparently are not related to their behavior 
in the other three areas which were studied in this 
investigation. Obviously, additional research is need-
ed for testing the relations between maternal em-
ployment and the age and sex of the children and 
their perceptions of intrafamily relationships. The 
present findings suggest that the developmental per-
iod and the sex of the child may interact in relation 
to the independent variable and the dependent fam-
ily-relationship variables. This finding is congruent 
with the growing body of evidence that the differen-
tial developmental processes of the two sexes are re-
flected in their perceptions of their family relation-
ships (23,24,37). 
APPENDIX A 
MINIMUM AND MAXIMUM CELL FREQUENCIES FOR PERCENTAGES 
REPORTED IN VARIOUS TABLES IN THE TEXT 
TABLE A-I. l>UNIMUM AND MAXIMUM CELL FREQUENCIES BY THE STATUS LEVELS OF THEIR FATHERS, THE EMPLOYMENT 
STATUS OF THEIR MOTHERS DURING THE PAST 30 MONTHS AND THE GRADE AND SEX OF THE CHILDREN." 
High status Middle status Low status 
Not Not Not 
Samples employed Employed employed Employed employed Employed 
Mioimum cell frequencies 
Seventh-grade boys , ......... 62 17 51 43 80 81 
Eleventh-grade boys 39 12 60 44 61 59 
Seventh-grade girls . 54 18 57 42 77 67 
Eleventh-grade girls 44 13 31 37 50 62 
Maximum ('ell frequencies 
Seventh-grade hoys . 67 17 1)6 55 83 83 
Eleventh-grade hoys 39 13 61 47 6.'> 61 
Seventh-!.,''rade girls . 5.5 19 61 43 90 75 
Elcvcnth .. y:rnde ,~irls 45 14 34 40 51 62 
:L Tho percentages in tab1€"S 10, 11 and 16 wcr(' based upon cell frequencie~. whic'h ranged bphveen thE.'se minimum and lnaximuffi values. The largest 
num hers of nlL~sing cases occurred in the anal)"ses reported in tablc 11. 
TABLE A-2. MINIMUM AND MAXI~IUM CELL FREQUENCIES BY THE SEX AND GRADE LEVELS OF THE CHILDREN AND THE EM-
PLOYMENT STATUS OF THEIR MOTHERS DURING THE FIVE SELECTED PERIODS IN THE CHILDREN'S LIVES." 
Maternal t'mployment 
during given periods 
in tho childrtTl's liveti 
1 to 3 years 
4 to 6 years 
1 to 6 years .. 
Last 30 months . 
Entire lif .. of the child 
1 to 3 years 
4 to 6 years 
1 to 6 years .. 
La,t 30 months ..... . 
Entir" life of the child 
Boys 
Seventh grade 
Not 
employed Employed 
311 
269 
205 
255 
259 
317 
276 
259 
208 
263 
47 
84 
75 
152 
99 
49 
90 
85 
1.55 
102 
Girls 
Eleventh grade Seventh grade 
Not Not 
employed Employed employed Employed 
Minimum cell frequencies 
243 35 285 
2~ 00 ~7 
228 49 243 
163 1]7 196 
201 80 240 
Maximum cell frequencies 
248 37 305 
252 33 271 
230 55 256 
163 121 205 
202 82 249 
35 
63 
78 
135 
91 
39 
70 
100 
138 
95 
Eleven th grade 
Not 
employed Employed 
209 
210 
195 
12,7 
154 
212 
213 
198 
127 
157 
33 
33 
47 
116 
89 
34 
33 
48 
118 
89 
a The percentages in tabIes 12 and 17 Were based upon cell frequencies which ranged hNw{,Ml these nlRximurn and nlinimllln values. 
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APPENDIX B 
ANALYSES OF RELATIONS BETWEEN MATERNAL EMPLOYMENT AND MARITAL 
AND PARENTAL ROLES CITED IN THE REVIEW OF LITERATURE 
In the review of literature, a brief summarization 
was made of findings reported by Burchinal and 
Lovell (7). These data were gathered by the Child 
Welfare Research Station at the State University of 
Iowa and were generously made available by Dr. 
Boyd McCandless, director of the station. A more ex-
tended statement of the methodology used to obtain 
and to analyze these data is presented in this appen-
dix. The analyses were developed and directed by 
the author; and the original report of these findings 
was made by the anthor and Dr. Lloyd Lovell, then 
on the staff of the Child Welfare Research Station. 
METHODOLOGY 
Data for the present analyses were taken from a 
study which focused upOn the relationship be-
tween parental attitudes and the degree of psycho-
logical comfort felt by the child. Five sociologically 
different communities were selected for the sample 
used in the original investigation. These communities 
included one having no community center, a small 
shopping center for a rural area, a medium-sized 
shopping and service center with light industry, a 
predominately lower-middle class manufacturing city, 
and a predominately lower class industrial city. In 
these communities all fourth- fifth- and sixth-grade 
children in attendance at public schools on the day 
of data collection completed a series of measures, 
none of which are reported here. Questionnaires were 
mailed to the parents of all children completing the 
school questionnaire. Forty percent of the ques-
tionnaires were returned. 
The Parent Attitude Research Instrument (52) was 
employed in this study to measure parental attitudes 
regarding marital and paren.tal roles. The PARI scales 
used in the present analyses are shown in tables B-1 
and B-2. 
The employment status of mothers was taken as 
TABLE B-1. PARENTS' MEAN .MARlTAL-RELATIONS SCORES BY THE OCCUPATIONAL STATUS OF THE FATHERS AND THE EM-
PLOYMENT CLASSIFICATIONS OF THE MOTHERS. 
Fathers Mothers 
Occupational Employment ~r~~~ ,tnlus of the status of Marital Dominance M .. rital Seclusion Deyendence 
fathers mothers N conllict of fathe'r N conilict of mothers making role a mothers 
Low .... ,. , ".,. ,N° 82 15.35 12.79 83 15.20 13.7.5 10.98 12.33 
P 63 16.40 14.38 62 15.82 12.45 10.87 12.65 
S 25 16.00 14.44 25 16.00 11.88 l'l.24 12.60 
Middle . , ...... , .. N 113 14.89 11.51 112 15.38 12.9,5 10.30 12.09 
P 48 15.13 11.96 .52 15.88 12.25 10.73 12.21 
S 36 15.42 12.94 35 14.54 11.34 9.51 11.86 
High ••• , 0 •••• , .. N 1,'37 15.HI 11.61 140 14.51 11.48 10.56 11.37 
P 56 14.41 11.79 57 14.04 11.40 10.32 10.35 
S 31 14.19 10.97 30 14.40 12.23 10.43 10.87 
Total •••• 0 ••••••• ...... N ~32 15.12 11.87 3a5 14.97 12.53 10.58 11.85 
P 167 15.37 12.81 171 15.25 12.04 10.64 11.75 
S 92 15.16 12.68 90 14.90 11.79 10.30 1l.73 
Grand Total • ,_ - 0' •• _ •••• •••••• 591 15.20 12.26 596 15.04 12.28 10.56 11.80 
• N refers to the category of mothers who had not work~d since the birth of any of their chlldrl"l1; P to thosE' who were cmploYE'd while they had 
preschool children; and S to Ihose who WE're t"111ployed whitt' they had school-a!:l"<1 childr"". 
TABLE B-2. SELECTED PARENT-ATTITUDE MEAN SCORES BY THE OCCUPATIONAL STATUS OF THE FATHERS AND THE EM-
PLOYMENT CLASSIFICA nONS OF THE MOTHERS. 
Occupational Employment Excluding Fostering Parental 
status of the status of Harsh Autonomy outside depen- lrrita- ascend-
fatht'rS mothers N Strictn .. ss punishment of child infiut'nces dency bility ancy 
Fathers' scores 
Low .... _ ...... N" 82 13.37 11.80 16.94 12.74 12.82 12.10 11.12 
1> 63 13.29 12.05 16.98 1408 13.12 12.62 12.62 S 25 13.60 11.80 17.36 12.36 12.12 12.56 1l.92 
Middle ., . _ .. ,.N 113 13.08 11.12 16.88 11.35 11.95 10.61 10.57 
P 48 13.10 11.60 17.17 11.67 12.04 11.44 11.21 
S 36 13.39 11.25 17.14 11.22 12.11 11.47 11.14 
High .............. _ .. N 137 13.18 10.76 17.25 10.75 10.88 11.14 10.96 
P 56 12.66 10.39 17.05 10.96 10.89 11.36 10.29 
S 31 12.84 10.68 16.48 10.61 10.97 10.48 9.00 
Total .......... ,N 332 13.19 11.14 17.05 11.45 11.72 11.20 10.86 
P 167 13.03 11.37 17.06 12.34 12.07 11.86 11.43 
S 92 13.26 11.21 16.98 11.33 11.73 11.43 10.63 
Grand total ........... .. , 591 13.15 11.21 17.04 11.68 11.82 11.42 10.99 
Mothp,..· Cicores 
Low . , , ' N" 83 13.77 10.84 17.46 12.36 11.82 13.23 12.36 
P 62 12.95 10.73 17.52 12.26 11.95 13.06 12.24 
S 25 12.80 10.20 17.68 l~:~~ 13.24 12.32 12.32 Middl,· ",., .. N 112 13.39 10.25 17.57 10.80 12.71 11.04 
P 52 13.52 9.58 17.67 10.60 11.44 13 .. 56 11.44 
S 35 13.91 9.66 17.66 11.89 10.40 11.40 11.43 
High .. , .. .. N 140 13.65 9.50 17.69 10.14 10.51 12.74 11.24 
P 57 13.72 9.79 18.05 9.84 10.63 12.95 11.39 
S 30 14.23 9.67 17.23 10.43 10.57 12.30 11.50 
Tolal ,.,.,.N 335 13.59 10.08 17.59 10.96 10.93 12.95 11.45 
l' 171 13.38 10.06 17.74 10.95 11.36 13.18 11.71 
S 90 13.71 9.81 17.52 11.67 10.99 12.21 11.70 
Grund total .... .. ............ .';96 13.55 10.04 17.62 11.06 11.06 12.85 11.56 
• See the footnote in table B-1 for the definitions of the N, P and S employment categories. 
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the independent variable in the present study. Three 
employment categories of the mothers were defined. 
One group of mothers had never worked during the 
lives of their children. In the tables and discussion 
this category is referred to as the "never employed" 
(N), although some of these women had worked 
before the birth of their first child. The second cate-
gory included women who had worked at some time 
while they had at least one child of preschool age (P). 
The third category included mothers who entered 
the labor force onlv after all of their children were 
in school (S). . 
The socio-economic levels of the families were con-
trolled by defining three status levels. North-Hatt 
scores for the occupational prestige levels of the fa-
thers' occupations were used for this purpose (41). 
The low-status category included families in which 
the occupations of the fathers had prestige scores of 
61 or lower. Middle-status families included those 
families in which the occupational prestige scores of 
fathers were between 62 and 69. High-status families 
were ones in which occupational prestige scores of 
fathers exceeded 69. Within each of the three status 
levels, families were further classified by the three-
fold definition of the employment of the mothers, 
thus yielding nine family types. 
Results pertaining to the relations among the mari-
tal roles of husbands and wives and the employment 
of the wives, summarized in the review of literature 
section earlier, are reported in table B-1. 
For the total sample comparison, highest mean scores 
(least conflict) were observed for husbands and wives 
in the P category. While the mean differences were 
slight among the three categories of high-status 
husbands, the P<N mean difference among husbands' 
scores, 0.77, approached significance, t=1.90, and 
the S<N mean difference, 0.99, was significant, 
t=2.07. None of the mean differences which in~ 
volved the never-employed mothers was statistically 
signifIcant. Three nonsignificant S < N differences 
were observed for wives' marital-conflict mean scores. 
With the exception of the high-status husbands, the 
husbands in the N category had the lowest mean 
dominance scores, which indicated higher dominance 
on the part of these husbands. Theoretically, one 
would predict greater dominance ( lower scores) 
among the husbands whose wives had not been em-
ployed in comparison with husbands whose wives had 
been employed. None of the mean differences for 
the high-stahls husbands was significant. The N <P 
mean difference of 1.59 and the N <S mean differ-
ence of 1.65 in the low-status category were signifi-
cant, t=2.69 and 2.48, respectively. In the middle-
status category, the N <S mean difference, lAS, was 
significant, t=S.05. Both the N <P and N <S mean 
differences were statistically reliable for the total 
sample, t=S.19 and 2.36. Apart from statistical sig-
nificance, three of the N to P and all four of the N to 
S comparisons on this variable agreed with the N <P 
and N<S patterns. 
In relation to the dependency scores of the wives, 
the means for the wives in P or S categories could be 
expected to be higher (showing less dependency) 
than wives in the N category. This prediction was 
supported only by the data for the low-status-Ievel 
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families, but the differences among the low-status 
means, as well as among the mean differences in the 
other strata, were nonsignificant. Only one other ex-
pected difference, N <P in the middle-status level, 
was observed. Differences in means for this variable 
among the three social-status levels tended to nullify 
one another, producing almost identical means for the 
total employment classification. 
It was thought that married women who had been 
employed after having children would be far less 
likely to exclude themselves from the world outside 
of their homes and families. If so, the mean values 
for the N category of mothers should have been lower 
than for mothers in the P or S category. The results 
almost uniformly failed to support this hypothesis. 
Only one N <S pattern and no N <P pattern was ob-
served. 
Employment of mothers may stem from or con bib-
ute to increased rejection of the homemaldng role. 
Under these conditions the mothers in the P or S 
category should have had lower means than mothers 
in the N category. Two P<N and three S<N differ-
ences were found. None of the mean differences was 
significant. 
Data for seven parent-attitude scales which were 
expected to be related to employment of mothers 
are reported in table B-2. Short descriptive titles are 
used in the tables and discussion which follows. 
Of the 112 comparisons involving the N to P or 
N to S categories, only four mean comparisons were 
in excess of 1.00, These results show that only small 
differences existed among most of the means. It was 
possible, however, that the small differences between 
Nand PorN and S categories were consistently 
in agreement with or conh'ary to expected differences 
among the variables. 
The parents in the P or S category were expected 
to approve more strongly of strictness, harsher 
discipline, and parental ascendance in parent-child 
interaction than parents in the N category. The 
former parents were also expected to place greater 
emphasis upon developing autonomy in the child. 
The parents in families where wives had been or 
were employed might also be expected to report 
greater irritability in regard to relations with their 
children. Since low scores reflected acceptance or 
greater magnitude of these variables, the P and S 
categories were expected to have lower means than 
the N category for these variables. On. the other hand, 
parents in the employed-wife categories were ex-
pected to discourage the dependency of their chil-
dren and to be less concerned about inh'usion of out-
side influences upon the lives of their children. For 
these two variables, the N group was expected to 
have lower mean scores. 
The Nand P comparisons produced 12 patterns out 
of the 28 in the expected direction for husbands. 
Eleven of the 28 comparisons for the wives also 
agreed with theoretically predicted directions. The 
expected patterns were concentrated on certain vari-
ables. Three differences in the expected direction 
were found for responses related to sh'ictness and foUl' 
for responses related to fostering dependency. All four 
sets of means produced differences in the expected 
direction among wives' scores on the fosteling-de-
pendency variable. Mean differences for the harsh-
punishment variable for wives had three differences in 
the expected direction. 
Results in the expected direction were observed 
for 14 of the 28 patterns among the fathers and for 16 
of the 28 patterns among mothers for the N to S com-
parisons. Predicted differences by the employment 
status of the mothers were observed again for both 
fathers and mothers for the fostering-dependency 
variable. Excluding outside influences and parental 
ascendance, mean differences between father scores 
in the Nand S categories tended to adhere to the 
predicted patterns. Predicted differences were found 
in at least three of the four comparisons among 
mothers for the harsh-punishment, excluding outside 
influences and irritability variables. 
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